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About the Report

This is the inaugural Sustainability Report issued by Huizhou Glorysky Electronics Co., Ltd. and its subsidiaries (hereinafter
referred to as “Glorysky” or the “Company”). It aims to systematically disclose the Company’ s sustainability practices and
performance in 2025. Through this Report, we seek to fulfill our responsibility to communicate with stakeholders and to

work together with all sectors of society toward a sustainable future.

2025SUSTAINABILITY REPORT | Aboutthe Report

Reporting Period

The reporting period is from January 1, 2025, to December 31, 2025. To enhance comparability and completeness, certain contentin

this Report appropriately traces back to prior years or extends beyond the above period.

Boundary and Scope

The non-financial information covered in this Report primarily relates to Huizhou Glorysky Electronics Co., Ltd. (the “Huidong Factory”) and Huai

” «

An Glorysky Electronics Co., Ltd. (the “Huai An Factory,” “Huai An Factory 1,” and “Huai An Factory 2”).

Company Name Company Type Address Description of Titles
Huizhou Glorysky Headquarters Jlr?pal Hill Indu.strlal Zone, Ta|¥ang éo, Huidong
Electronics Co., Ltd. Baihua Town, Huidong County, Huizhou City, Factory

Guangdong Province, China

North of Xingsheng Road and west of Jinlun
Road, Economic Development Zone, Lianshui Yel AR
County, Huai’ an City, Jiangsu Province, China

Factory 1
(within Lianshui Xingang Electronics Industrial
Huai An Glorysky Glorysky’ s Park)
Electronics Co., Ltd. subsidiary
North of Xinglong Road and east of Huaipu )
Road, Lianshui Xingang Electronics Industrial Al A
Factory 2

Park, Huai’ an City, Jiangsu Province, China

Preparation Basis

- The GRI Standards 2021 issued by the Global Reporting Initiative (GRI)

- UN Sustainable Development Goals (SDGs)
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Report Commitment

This Report is prepared by Huizhou Glorysky Electronics Co., Ltd. The Company guarantees the authenticity of the information pro-

vided and warrants that it contains no false or misleading statements.

Data Source

Allinformation and data cited in this Report are sourced from Glorysky” s official documents, statistical reports, and financial
reports, as well as sustainability practice information compiled, consolidated, and reviewed by the Company’ s functional depart-
ments and operating entities. In the event of any discrepancy with the Company’ s annual report, the annual report shall prevail.

Unless otherwise specified, monetary amounts in this Report are denominated in Renminbi (RMB).

Release Channel

This Report is published electronically in both Chinese and English on the Company’ s official website: www.glorysky.com.cn.

Feedback

We welcome readers’ comments and suggestions on this Report. Please feel free to send your feedback via the following contact
details.

Tel: 0752-8920668

Email: hr@glorysky.com.cn

Address: Jinpai Hill Industrial Zone, Taiyang’ ao, Baihua Town, Huidong County, Huizhou City, Guangdong Province, China

Postal code: 516300
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Message from the Chairman

Seeing Profundity in the
Subtle; Creating Eternity
through Connection

Chairman of Glorysky

Zhang Yuanli

Dear colleagues, partners, investors and friends of Glorysky, our partners, investors, and friends who care about us,

Human civilization is undergoing a profound transformation, driven by the dual engines of digital intelligence and the green
transition. At Glorysky, we operate at the heart of this transformation, going far beyond mere production and devoting our-
selves to the design and manufacturing of sophisticated, complex printed circuit boards (PCBs). PCBs serve as the “central
nervous system” of intelligent vehicles, the lifeblood of efficient clean energy conversion, the backbone of reliable industrial
internet operations, and the bridge for high-end communications that build our digital society. This Sustainability Report
aims to show you how Glorysky translates the broad agenda of sustainable development into concrete actions across every-

thing we do—from corporate governance and factory operations to technology R&D and supply chain collaboration.
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Our Vision: Charting a Sustainable Future through Unwav-
ering Focus.

Sustainable development is a long-term strategy that must be
embedded in a company’ s DNA. To this end, we have estab-
lished a three-tier governance structure with clear roles and
responsibilities—decision-making by the Board, coordination
by management, and execution across departments—and
have embedded sustainability goals into our core strategic
planning and performance assessment system. With a spirit of
relentless focus, we ensure our sustainability efforts feature
top-level design while being deeply rooted in our business

operations.

Our Foundation: Anchoring Steady Progress with Innova-
tive Governance.

Trust is the most enduring bond in any partnership. We firmly
believe that strong governance is the cornerstone for respond-
ing to uncertainty and achieving long-term stability. We con-
tinuously improve our modern corporate systems, strengthen
Board diversity and independence, and enhance the transpar-
ency and quality of information disclosure. With a zero-toler-
ance approach, we have built a firewall against commercial
bribery and unfair competition, and through a systematic risk
management framework, we prudently address emerging

challenges, including climate-related risks.

Our Commitment: Pioneering Low-Carbon Change with
Pure Green Practices.

Under the vision of “Pure Green,” we are comprehensively
advancing the low-carbon transformation of our production
processes. We have invested in photovoltaic systems at our
facilities to increase the share of clean energy. Using loT tech-
nologies in our smart factories, we have achieved refined con-
trol and significant efficiency gains in energy and water use.
On the process front, we are committed to developing and
applying more environmentally friendly materials, reducing
waste, and promoting circularity. We understand that true
green manufacturing means creating a new development
model that lives in harmony with the environment and is resil-

ient over the long term.

e
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Our Responsibility: Fostering a Shared Ecosystem
through Collective Dedication.

A company’ s foundation lies in its people, and its
future is tied to the social ecosystem in which it oper-
ates. Internally, we pool our strengths to build a safe,
healthy, inclusive, and empowering workplace, protect
employees’ legitimate rights and interests, and provide
ample growth opportunities so that every member of
Glorysky can grow together with the Company. External-
ly, we “give back” by extending our responsibility com-
mitments across the supply chain. Through rigorous
supplier onboarding criteria and ongoing collaborative
improvement, we work with upstream and downstream
partners to foster a business ecosystem grounded in

integrity, fairness, and accountability.

Our Engine: Setting the Standard of Excellence via
Tech Innovation.

Innovation is our fundamental approach to solving the
challenges of sustainable development. We continue to
make high-intensity R&D investments, focusing on lead-
ing-edge technologies such as high-density intercon-
nect and high-frequency, high-speed materials to main-
tain product leadership, while dedicating a significant
portion of our efforts to exploring green processes,
emission-reduction technologies, and circular economy
solutions. We believe that through technological
advancements, we can deliver distinctive solutions to
the environmental and energy-efficiency challenges

facing the industry.

Looking ahead, the journey toward sustainable develop-
ment is full of challenges, but it also holds boundless
opportunities and hope. Taking this Report as an oppor-
tunity, Glorysky looks forward to engaging in deeper
dialogue and cooperation with all our employees,
global customers, supplier partners, investors, and the

broader community.

04
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About Glorysky
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Founded in Huizhou in 2010, Glorysky has achieved over a decade of rapid growth. Today, the company operates three major
manufacturing hubs in Huidong, Huai'an, forming a modern, multi-site integrated production system. Our products are
extensively applied across diverse sectors, including Al, communications, industrial control, healthcare, automotive electron-ics,
and LCD displays. Focusing on four core technical pillars—high layer count, high frequency, high speed, and high thermal

conductivity—we possess the essential capabilities to align with global technological advancements and product trends.

Notably, Huai An Factory 2 utilizes state-of-the-art equipment and smart manufacturing systems to focus on high-performance applica-

tions like automotive electronics and Al servers, delivering highly reliable and competitive PCB solutions to global premium customers.

Driven by continuous innovation, Glorysky has earned prestigious national accolades, including "National High-Tech Enterprise,"
"National Intellectual Property Demonstration Enterprise," "National 'Little Giant' Enterprise," "MIIT 5G Factory." Additionally, we
host a "Provincial Enterprise Technology Center" and a "Multilayer PCB Engineering Research Center." Looking ahead, aligned
with the national strategy for technological advancement, Glorysky will further enhance its smart manufacturing and R&D prow-

ess, capitalize on Al opportunities, and strive to become an industry leader.

The Company has established modern manufacturing bases in Huizhou and Huai’ an, China, forming a strategic layout that reaches
domestic markets while serving the globe. Through the layout of its overseas production bases, Glorysky will boost its rapid market
responsiveness and strengthen service capabilities for international markets,providing global customers with more convenient and
flexible delivery and technical support. This global footprint not only enhances the Company’ s supply chain resilience, but also lays a

solid foundation for its ongoing international competitiveness and long-term sustainable development.

Munich, Germany
Helsinki, Finland

Anging, Anhui
Hefei, Anhui
Huai’ an, Jiangsu
Suzhou, Jiangsu
J-— Shanghai

+*s— Huidong, Guangdong

L_ Shenzhen, Guangdong

Taipei, Taiwan (China)

Guadalajara, Mexico

® Production base
® Office
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—— 2010 2012

e Huizhou Glorysky Electronics
Co., Ltd. commenced opera-

e The Huidong Factory obtained IATF
16949, 1S0 9001, and ISO 14001

tions management system certifications

2016

® Certified as a National High-Tech Enterprise

¢ Designated as an Engineering Technology
R&D Center

2017

® Designated as a Huizhou Municipal Enterprise Technology Center

o Awarded the title of “Engineering Research and Technology Center
for Multilayer Printed Circuit Boards”

2025 2024

2013

®*The dedicated produc-
tion line for metal-core
PCBs commenced oper-
ations

2018

® The Huai An Factory 1
commenced operations

* Groundbreaking for the

e The Huai An Factory 2

Al Building in 2025 commenced operations
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Automotive electronics

Keeping pace with market trends in new energy vehicles, we have made strategic investments in automo-
tive electronics. Our products cover motor and electronic control systems, battery modules, passive safety
Glorysky’ s core business includes the R&D, production, and sales of printed circuit boards (PCBs). We are a specialized manu- systems, smart cockpits, automotive lighting, intelligent driving systems, radar, and more, and we have

served multiple Tier 1 suppliers to globally recognized brands.

facturing enterprise with a complete product portfolio and a well-established technology system. Our products cover stan-

dardized categories such as single-sided, double-sided, and multilayer boards, and we also focus on specialty process prod-

ucts including metal-core boards, thick copper boards, high-density interconnect (HDI) boards, high-frequency/high-speed LCD/DiSPlayS

boards, LCD optoelectronic boards, and Mini LED backlight boards. We possess the ability to provide customers with diversi- @ We operate dedicated LCD production lines and serve leading customers such as CSOT, AUO, Innolux,
fied, customized circuit solutions ranging from conventional interconnects to applications in extreme environments. and LG Display. We also have the capability to manufacture extra-long metal-core PCBs to meet diverse

display application needs.

Industrial

Smart consumption and others
Keeping pace with the growth of the smart consumption industry, we are diversifying our product portfo-

lio and rapidly expanding our business, focusing on areas such as computer touchscreens, smart home

appliances, UAVs, and surveillance equipment, and specializing in the production of PCBs for various

control and types of smart consumer electronics.
medical
devices: 40%

|4
Smart Automotive |
consumption electronics: Corporate Culture
and others: 5% 25% |_\““““ 4
Glorysky is driven by the mission to create value for all stakeholders. We uphold the core values of putting customers first and
encouraging innovation. Guided by the operating philosophy of achieving the ultimate with extraordinary focus, we foster a
dedicated, enterprising team spirit. We stand firm on the fundamentals of quality and service, promote green production,

Al communica- LCD displays: pursue continuous improvement, and fulfill our corporate responsibilities.
tions: 15% 15%

Glorysky is well positioned to meet the diverse technical needs of strategic industries—including Al communications, industrial
control and medical devices, automotive electronics, and LCD displays—ranging from conventional interconnect solutions to

9,

high-performance, high-reliability, and highly integrated products. We provide customers with closed-loop PCB technical sup-

port covering design collaboration, rapid prototyping, and mass production.

Corporate Mission Core Values Business Philosophy
Al communications Creating Value for Customers, Encouraging Innovation Achieving the Ultimate with
Backed by strong technical capabilities and a robust materials R&D system, we provide PCB products for Employees, Shareholders, and Society Business Philosophy Extraordinary Focus

the Al industry chain, including server power supplies, storage modules, GPUs, accelerator cards, servo
systems, and server motherboards. ‘

Industrial control and medical devices
We focus on the R&D and manufacturing of PCBs for industrial control, embodied robots and Corporate Spirit Quality Policy Environmental Policy
medical electronics. Leveraging highly reliable, long-life, and high-safety process technologies, we
provide premium PCB solutions for photovoltaic storage and charging, industrial automation,
and medical devices, empowering the stable and reliable operation of high-end equipment
through rigorous quality standards.

®

Dedication, Teamwork Quality First, Service as the Foundation Promoting Green Production
Enterprise, Contribution Clean Production, Continuous Improvement  Fulfilling Corporate Responsibility

07 08
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Provincial Green Factory Guangdong Provincial Industrial Design Center

Department of Industry and Information Department of Industry and Information
Technology of Guangdong Province Technology of Guangdong Province

Benchmark Case of the 2025 Guangdong Top 500 Manufacturing Enterprises

Guangdong Manufacturers Association

Guangdong Provincial-Level Manufacturing  High-Value Patent Cultivation
Single-ltem Champion Enterprise and Layout Center

Department of Industry and Information Huizhou Administration for Market Regulation
Technology of Guangdong Province

09
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Glorysky recognizes that industrial collaboration and knowledge sharing are essential to advancing sustainable industry devel-
opment. To this end, we actively join and participate in multiple authoritative industry associations and professional organiza-
tions in China and abroad, to deepen exchanges with partners across the industry chain, jointly explore technology trends,
standards development, and industry best practices, and drive the industry’ s green transition and high-quality growth through

technological innovation.

Company Name Association Name

Huizhou Glorysky Electronics Co., Ltd. Guangdong Printed Circuit Association (GPCA)
Huizhou Glorysky Electronics Co., Ltd. China Printed Circuit Association (CPCA)
Huizhou Glorysky Electronics Co., Ltd. Taiwan Printed Circuit Association (TPCA)

Guangdong Electronics and Information Industry

Huizhou Glorysky Electronics Co., Ltd. Association (GDEIA)

Jiangsu Association of Science & Technology Innovation

Huai An Glorysky Electronics Co., Ltd. (JASTI)

Huizhou Glorysky Electronics Co., Ltd. Guangdong Manufacturers Association (GMA)
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Driven by Focus,
Built for
Sustainability

*Sustainable Development Management Architecture
« Stakeholder Engagement

*Materiality Assessment Analysis
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Sustainable Development Management Architecture

Glorysky’ s sustainability structure comprises three levels—decision-making, management, and execution—forming a

closed loop from strategy to implementation:

13

Decision-Making

Strategy and Sustainable Development Committee

ESG Management Office

Management

Environmental
Working Group

1 Quality

Social Responsibility

Working Group

! Human Resourcesand !
1 Administration Center !

Corporate Governance Quality

Management

Working Group Center

Execution
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Responsibilities of the Strategy and Sustainable Development Committee

SCCURNRNRN

AN
=

Responsibilities at the
decision-making level

Responsibilities at the
decision-making level

O
()|
A
o 0

(O NJO)

Responsibilities at the
decision-making level

ESG strategy and system development: Coordinate the establishment of the Compa-
ny’ s ESG management system; review and assess key ESG risks and opportunities;
and define the Company’ s ESG vision, strategic approach, and core objectives.

ESG performance monitoring and disclosure: Oversee the implementation and perfor-
mance of the Company’ s ESG strategy; review and approve the annual ESG report and
relevant external disclosures.

Planning and execution oversight: Take charge of and refine the Company’ s ESG strategic
plan; organize, lead, and oversee the implementation of ESG initiatives; and regularly
report progress to the decision-making level while providing professional recommenda-
tions for improvement.

Operational integration and risk management: Promote the integration of ESG require-
ments into core business processes; proactively identify and manage ESG risks and topics
in operations; and lead the preparation of the ESG report and related disclosures.

Task deployment and resource coordination: Break down annual ESG targets and work
plans; efficiently coordinate and allocate internal resources; and establish cross-functional
collaboration mechanisms to ensure ESG targets are achieved.

Task execution and implementation: Implement specific ESG tasks assigned by manage-
ment, ensuring all requirements are effectively implemented.

Report preparation and management: Lead the overall preparation of the Sustainabili-
ty/ESG Report, including information gathering, data compilation, and support for pub-
lication.

System development and implementation: Participate in and drive the establishment and
day-to-day operation of management systems, policies, and procedures related to key ESG
topics (such as carbon management and supply chain responsibility).

Performance data and analysis: Establish a tracking mechanism for annual ESG perfor-
mance data; regularly collect, verify, and analyze data on key topics to support manage-
ment and decision-making.

14
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Stakeholder Engagement

2025SUSTAINABILITY REPORT | Charting a New Sustainability Journey through Extraordinary Focus

Glorysky is committed to ensuring transparency in its sustainability management through diverse, systematic communication channels. We actively listen to and respond to the concerns of all stakeholders, working closely with our value chain partners to advance sustainable development.
The Company has systematically identified eight key stakeholder groups. Based on each group’ s core concerns and level of influence, we have established a structured engagement mechanism and adopted tailored communication approaches to enable targeted and efficient information
exchange and value co-creation.

15
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Stakeholders

Directors, supervisors,
and senior executives

Customers

General employees

Suppliers and business partners

Governments and
regulatory authorities

Community residents and
charitable organizations

Industry associations

Media and the public

Topics of Concern

- Corporate governance
-Information disclosure

- Tax management

- Addressing climate change
- Energy management
- Innovation-driven developmen

- Product quality

- Employee rights protection
- Talent acquisition and retention

- Talent development

- Occupational health and safety
- Supply chain security and sustainable procurement

- Product quality

- Environmental compliance management
- Addressing climate change
- Energy management

- Pollution prevention and control

- Risk management and internal control
- Anti-commercial bribery and anti-corruption

- Anti-unfair competition

- Customer rights protection
- Occupational health and safety

- Information security and privacy protection

- Compensation and benefits

- Occupational health and safety

- Anti-commercial bribery and anti-corruption
- Anti-unfair competition

- Information security and privacy protection

- Water resource management
- Taxmanagement

- Occupational health and safety

Engagement Channels

Meeting
Notification
Announcement

Phone call
E-mail

Phone call
E-mail
Employee representatives
Questionnaire

Phone call
E-mail

Meeting
Notification

Announcement

Meeting
Notification
Announcement

Notification
Announcement
Meeting
Notification
Announcement

Liaison Department

Board of Directors

Sales Center

Supply Chain Center

General Manager’ s Office

16
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Material Topic Analysis

2025 Double Materiality Analysis Matrix

To systematically identify the sustainability topics most relevant to our operations and with the greatest impact on stakehold-
ers, Glorysky conducted a quantitative analysis and matrix positioning of materiality topics through a combination of stake-
holder surveys and internal assessments, based on the double materiality principle—considering both materiality to stake-
holders and financial materiality to the Company.

Y3IH Ao

Innovation-Driven Development

Security and
Environmental

Water Resource Management

Anti-Commercial Bribery and Anti-Corruption Pollution Prevention and Control

Occupational Health and Safety Tax Management

e Based on the GRI Sector Standards, and in consideration of the characteristics of the elec-
tronics manufacturing industry and the Company’ s strategic direction, we initially identified
23 ESG topics across the three dimensions of environmental, social, and governance.

Establish an
initial topic
pool

Information Disclosure Employee Rights Protection

Talent Development . .
Customer Rights Protection

Corporate Governgnce Risk Management and Internal Control
Anti-Unfair Competition Supply Chain Security and Sust:

Product Quality
Energy Management

spedw| 953 o Ayjeusiey

Waste Treatment

We identified eight groups that have a significant impact on, or are significantly affected Addressing Climate Change
by, Glorysky’ s operations. A targeted questionnaire was distributed, and 185 valid
responses were collected, rating each topic’ s materiality on a 1-5 scale. Blodiversity

Identify and
engage
stakeholders

The survey data was analyzed. Based on the weights set out in the Stakeholder Weighting
Table, we calculated weighted average scores for each stakeholder group to derive the
“impact materiality” score for each topic.

An internal assessment team was established, comprising senior management, core business
departments, and the heads of finance and risk control. The team assessed the potential Community Contributions
impact of each ESG topic on the Company’ s short- and long-term financial performance
across dimensions such as operating costs, revenue growth, risk management, asset value,
and financing costs. The “financial materiality” score was then calculated for each topic.

Financial Materiality to the Company Very High

Draw the
matrix and
identify core
topics

Using the two scores as the x- and y-axes, a materiality matrix was drawn. The 23 topics
were precisely positioned within the matrix. Topics in the upper-right quadrant of the
matrix (those with both high financial materiality and high impact materiality) were iden-
tified as core material topics for Glorysky at the current stage.

Topics of Financial and Impact Materiality Topics of Financial Materiality Only

Review,
validation,
and
disclosure

The results were submitted to the Sustainable Development Committee under the Board
of Directors for final review and approval. The final conclusions are disclosed in this

Report and serve as the guidelines for the Company’ s sustainability strategy, actions, Topics of Impact Materiality Only Topics of Neither Financial nor Impact Materiality
and performance communications.

17 18
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Smart Governance,
Stable Growth
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- Tax Management

*Risk Management and Internal Control
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Corporate Governance

ESCRRNRNNN

1
overnance Structure and Operations

ECCCRURRRN 4

Arobust, transparent, and effective corporate governance system is the cornerstone of Glorysky’ s sustainable development
and protection of stakeholder rights and interests. In strict compliance with the Company Law of the People’ s Republic of
China and other applicable laws and regulations, as well as our Articles of Association, we have established an integrated gov-
ernance structure comprising the Shareholders’ Meeting, the Board of Directors, the Board of Supervisors, and the General
Manager. This structure ensures clear rights and responsibilities, standardized operations, and effective checks and balances,
providing robust support for the Company’ s long-term, stable development.

o)

Shareholders’
Meeting

Nomination Committee
Strategy and Investment Committee
Board of
Directors
Audit Committee

Remuneration and Appraisal
General Committee
Manager

Departments

Board of Supervisors

The Company has established a modern corporate governance structure consisting of the Shareholders’ Meeting, the Board of
Directors, the Board of Supervisors, and senior executives. Each body operates independently, makes reasonable decisions,
and maintains effective checks and balances and oversight in accordance with the functions and powers conferred by laws,
regulations, and the Company’ s Articles of Association.

;&)\ Shareholders’ Meeting: As the Company’ s highest authority, it exercises statutory powers to decide on

shareholders’ business policies and investment plans, elect directors and supervisors, and deliberate on major matters,
Meeting

ensuring that shareholders” will is fully reflected.

o Board of Directors: Accountable to the Shareholders’ Meeting, the Board of Directors is the Company’ s
Fd\ decision-making body. It comprises five directors, including two independent directors. The Board has

gpaﬂ:of established four special committees: the Strategy and Development Committee, the Audit Committee, the
iIrectors

Nomination Committee, and the Remuneration and Appraisal Committee. These committees provide pro-
fessional support for the Board” s decision-making.

21
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Board of Supervisors: As the Company’ s supervisory body, it comprises three supervisors (including one

A

Board of employee representative supervisor) and is responsible for overseeing the conduct of directors and senior

Supervisors executives as well as the Company’ s financial affairs, ensuring lawful and compliant operations.

ASCRRRRRNN

Board Diversity and Professional Capacity Buildin

I—\\\\\\\\\

The Company places great emphasis on the Board” s composition and decision-making capability, and is committed to build-
ing a Board that is diverse in background, complementary in expertise, and rich in experience.

Member Role Profile
) ) ) With nearly three decades of experience in the PCB industry, Zhang has gained compre-
Executive Director, Cha|rman, hensive experience across technical, manufacturing, marketing, and management

ZhangYuanli General Manager roles. He has deep insight into industry trends and corporate operations, serving as the
formulator and core driver of the Company’ s strategy.

With long-standing experience in industrial technology and engineering management,
Dong has deep insight into the Company’ s manufacturing processes and technological

Dong sl o development, providing critical support for the Company’ s technology and operations
decisions.
o Director, Deputy General With extensive experience in finance and capital operations, Zhao is responsible for the
Zhao Huicai

Company’ s financial management, information disclosure, and investor relations,

Manager, Board Secretary ensuring compliant operations and transparent communications.

Chen is an associate professor at a university and also serves as Deputy Secretary-Gen-
Chen Shirong Independent Director eral of the Guangdong Printed Circuit Association and an independent director of sever-

al listed companies, providing independent and professional advice on industry

technology development, standards formulation, and corporate governance.

As a seasoned certified public accountant with over 30 years of experience in auditing
Xie Cui Independent Director and accounting firm management, Xie provides critical independent judgment on finan-
cial accounting, internal controls, and audit oversight for the Company.

Key Performance Indicator: Corporate Governance

Number of matters considered at
general meetings

Number of general meetings held

Number of matters considered at ) . Number of matters considered at
board meetings Number of supervisory board meetings held supervisory board meetings

191tems 2 rimes 11 ems

22
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Information Disclosure Tax Management

Responsible information disclosure is a core pillar of strong corporate governance, embodying our commitment to sharehold- During the reporting period, Glorysky remained com-
ers and all stakeholders. We are dedicated to going beyond minimum compliance and to building a communication system mitted to the fundamental principles of “paying taxes
guided by the principles of “transparency, fairness, interactivity, and a forward-looking approach.” This ensures that the Com- in accordance with the law and operating with integri-
pany’ s strategy, operations, and financial performance—especially its ESG performance—are communicated to the market ty,” fully integrating tax compliance management into
clearly, accurately, and promptly. By listening to all voices, we aim to build long-term, solid relationships of trust. the Company’ s overall risk management system. The

We have established and continue to refine a systematic information disclosure management system, ensuring that the flow, Company strictly complies with national tax laws and
regulations, completing all tax filings in a timely and
accurate manner and paying taxes in full, thereby
fulfilling its social responsibility as a key economic

entity. Building on the tax management system and

decision-making, and release of all material information are controlled, compliant, and efficient.

The Board of Directors assumes ultimate responsibility for information disclosure. Under the lead- ) : )
risk self-assessment mechanism described above, the

ership of the Board of Directors, the Board Secretary is fully responsible for coordinating and man-
ST st.ru'c.ture ) P ) T ) y ) yresp ) ) & Company has further strengthened tax information
and responsibility aging disclosure matters. We require all directors, supervisors, senior executives, and heads of rele-
vant departments to understand and fulfill their disclosure responsibilities, working together to

safeguard the truthfulness, accuracy, and completeness of disclosed information.

communication and coordinated management
between the Group and the subsidiary. It has carried
out special risk reviews in key areas such as export tax

rebates and the additional deduction for R&D expens-

We strictly adhere to the principle of fair disclosure to ensure that all stakeholders have simul- es, ensuring standardized, consistent, and traceable
taneous and equal access to material information. In addition to legally required disclosures— tax treatment.
such as financial reports, material transactions, and corporate governance updates—we proac-

Disclosure principles
and scope

The Company has long pursued a sustained and systematic approach to tax compliance management. In recognition of
its strong tax compliance performance, Glorysky was rated as a Class A Enterprise for Tax-Paying Credit by the State Taxa-
tion Administration of China, marking national-level recognition of its tax management effectiveness and integrity-driven

tively include performance, progress toward targets, and management practices related to key
sustainability topics in both periodic and ad hoc disclosures, responding to stakeholders’

growing demand for sustainability information.
operations. Meanwhile, in terms of cross-border supply chain compliance and trade security, the Company has obtained

Authorized Economic Operator (AEO) certification, significantly enhancing the operational efficiency and risk resilience of

its global supply chain.
Multi-channel We use our official website, official social media platforms, and other channels to communicate

official releases corporate value in multiple dimensions and formats, enhancing the accessibility of information.
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Risk Management and Internal Control

ASCRRNRNNN

isk Manageme
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Glorysky regards risk management as the core foundation for achieving its strategic objectives and ensuring operational
resilience. We are committed to building a systematic risk management system covering all business areas. Through
ongoing internal and external environmental scanning and dynamic monitoring, we proactively identify risks that may
affect the Company’ s development, providing solid support for sound decision-making and steady operations.

ASCRRRRRNN

Risk Management Process
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The Audit Department, operating under the direc-
tion of the Board of Directors’ Audit Committee,
serves as an independent and objective oversight
and evaluation body within the internal control
system, conducting regular and special audits in
key areas such as finance, operations, compli-
ance, and risk management. Audit work follows a
closed-loop management approach: internal con-
trol deficiencies or potential risks identified are
reported in a timely manner, with corrective
actions tracked through to completion. This
approach drives the integrated development of
the three lines of defense—compliance, risk con-
trol, and internal control—safeguarding the Com-

pany’ s sustainable development.
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Anti-Commercial Bribery and Anti-Corruption
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Glorysky takes integrity and honesty as the foundation of its existence and the cornerstone of sustainable development.
We firmly believe that an open and transparent business environment is key to fostering a fair market and earning endur-
ing trust. To this end, the Company has established a comprehensive governance system encompassing cultural advoca-
cy, institutional constraints, internal and external coordination, and rigorous oversight. We are resolutely committed to
preventing and combating all forms of corruption, commercial bribery, and embezzlement, and to maintaining a healthy
and compliant business ecosystem.

The Company holds every employee to the highest standards of business ethics and embeds the core values of “respect,
integrity, fairness, and transparency” into all business activities.

O Comprehensive code of ethics

We have formulated the Code of Business Conduct and Ethics, requiring employees to uphold integrity in business
interactions and strictly comply with all applicable laws and regulations. The Code explicitly prohibits any form of
bribery, corruption, extortion, or embezzlement, and requires that all business transactions be recorded accurately
and completely in the Company’ s books and records.

O Clear conflict of interest management

The Company requires employees to avoid any conflict between personal and Company interests and has established a
mandatory proactive disclosure and recusal mechanism for potential conflict scenarios (such as transactions with com-
panies where the employee’ s relatives are employed), ensuring objective and impartial business decisions.

O Strict standards for gifts and hospitality

To prevent transfer of benefits, the Company has set clear, enforceable boundaries for business gifts and hospitality.

O Commitment to confidentiality and fair competition

We are committed to safeguarding the intellectual property and trade secrets of the Company and our partners. We
adhere to the principle of fairness in market competition, rejecting unethical practices such as defaming competitors
or stealing trade secrets.
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Glorysky extends its integrity requirements across the supply chain and is committed to fostering a procurement environment The Company believes in the power of internal oversight and has established multiple reporting channels, including a
characterized by uprightness and mutually beneficial cooperation. dedicated email address, a hotline, and physical suggestion boxes. It has also formulated the Employee Complaint Man-
agement Procedure, which explicitly commits to strict confidentiality and security protection for both named and anony-

mous whistleblowers, and prohibits any form of retaliation. Whistleblowers whose reports are substantiated will receive
rewards.

We require all suppliers, contractors, and business partners to sign a legally binding Integrity Commitment Letter, which Reporting email: gscw@glorysky.com.cn/audit@glorysky.com.cn

explicitly requires compliance with applicable anti-bribery and anti-corruption laws and regulations in their business Reporting hotline: 0752-8920668

dealings with Glorysky, and a shared commitment to an honest and ethical business environment.

ORigorous investigation and “zero-tolerance” accountability

O Transparent procurement process

The Company has designated its audit and discipline inspection departments to receive and investigate all reports of mis-

The Company has established an open, fair, and impartial mechanism for supplier onboarding and evaluation. Procurement of : L ) : : ) ) L )
N : o o o ) conduct. Once substantiated, disciplinary actions—including warnings, demotion, and termination of employment—will
critical materials follows the principle of competition, and digital systems are used to enhance process transparency, ensuring ) ) ) ) i ) i
o ) ) ] ) ) be taken depending on the severity of the case. If the conduct is suspected to constitute a crime, the case will be unequiv-

that procurement decisions are based on business value and preventing under-the-table dealings and improper interference.

ocally referred to judicial authorities, reflecting the Company’ s unwavering “zero-tolerance” stance toward corruption.

O Collaborative development and accountability transmission

/—.
Beyond imposing requirements on suppliers’ conduct, we communicate our integrity expectations to partners and 4 m

encourage them to establish their own compliance systems. In the event of serious violations of the integrity commit- . . . .
© ’ / S Employee Anti-Corruption Training

ment, the Company will terminate the business relationship and reserves the right to pursue legal liability.

Glorysky places strong emphasis on fostering and transmitting a culture of
integrity, making anti-corruption training a mandatory requirement for

\\\\\\\\\

employees in key roles. In 2025, the Company organized a specialized anti-cor-

Internal Integrity and Whistleblowing Management

l ruption training session for employees in key positions such as procurement,
SCUSNRNNNN 4

sales, finance, and management, under the theme of “Upholding Professional
Through an integrated internal mechanism of “policies, education, oversight, and punishment,” the Company embeds integri-

Integrity and Safeguarding the Company’ s Interests.” The training not only
ty requirements into every aspect of its operations.

provided an in-depth interpretation of the specific provisions and “red-line”

standards set out in the Company’ s Anti-Corruption, Anti-Commercial Bribery,

O Robust policy safeguards and Anti-Embezzlement Control Guidelines, but also drew on typical judicial

cases from the industry to explain the legal consequences and personal career

The Company has issued the Procedures for the Management of Anti-Corruption, Anti-Commercial Bribery, and Anti-Em- risks associated with commercial bribery and occupational embezzlement. To
bezzlement. This policy clearly defines acts of corruption, commercial bribery, and embezzlement, and establishes specif- ensure the effectiveness of the training, the session included interactive Q&As
ic quantitative thresholds for identification (such as amount and time limits for using embezzled funds for illegal activi- and scenario-based testing. It also reiterated and demonstrated the Compa-
ties, profit-making activities, or failing to return funds beyond a specified period). These rules draw an unmistakable “red ny’ s diverse and confidential internal reporting channels.
line” of conduct for all employees. N J
N
O Ongoing education and culture building Key Performance Indicator: Anti-Commercial Bribery and Anti-Corruption
Integrity awareness begins with education. All new employees are required to complete business ethics and anti-corruption Coverage of directors receiving Average training hours per director Coverage of employees receiving
training as part of onboarding. The company regularly organizes specialized awareness promotion and education sessions for anti-corruption training onanti-corruption training anti-corruptiontraining

employees in key roles such as procurement, sales, and finance, and continuously promotes an integrity culture through multi-

ple internal channels, fostering an environment where employees are disinclined to engage in corruption. 100% 2h 100%
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Anti-Unfair Competition

Glorysky believes that fair and orderly market competition is the prerequisite for the healthy development of the industry and the Compa-
ny’ ssustainable commercial success. The Company strictly complies with applicable laws and regulations, including the Anti-Unfair
Competition Law of the People’ s Republic of China, and resolutely opposes and prevents all forms of unfair competition, such as com-
mercial disparagement, misappropriation of trade secrets, false advertising, and monopoly agreements. We are committed to building

long-term competitive advantages based on leading technology, reliable quality, and superior services.

The Human Resources Department centrally oversees the Company’ s anti-unfair competition
functions. The company explicitly prohibits any form of collusion, actions that undermine fair
trade, false advertising, and other illegal or non-compliant acts of unfair competition. The Compa-
ny requires all employees and business partners to understand and comply with the fundamental
principles of fair competition, engage in responsible marketing practices, and uphold a corporate
image of integrity and impartiality.
In supply chain management, the Company has continued to strengthen oversight of suppliers
and tighten assessment requirements. Leveraging the supply chain management system, the
Governance Company exercises end-to-end control over the procurement process. For major projects, a bid
structure bond mechanism has been introduced to ensure that suppliers’ quotations are true and valid,
thereby effectively preventing malicious low-price bidding. In addition, the Company flexibly
adopts various procurement methods, including setting a regulated maximum bidding price, to
further reduce the risk of malicious low-price competition and ensure fairness, impartiality, and
transparency across all stages of procurement.

To ensure that compliance principles are deeply ingrained, the Company has established a regu-
lar anti-unfair competition training mechanism. Specialized training sessions are held periodically
for key roles such as marketing, sales, procurement, and management. Through legal interpreta-
tion, case analyses, and scenario simulations, the training sessions strengthen employees’
awareness of business ethics red lines and their ability to prevent risks. Upholding the core princi-

Measures ples of fair trading, advertising, and competition, the Company does not engage in any form of
implemented unfair competition (such as collusion, conspiracy, or mutual back-scratching). It actively safe-
guards the legitimate rights and interests of other market participants and is committed to creat-
ing a favorable market environment with sound conditions for fair competition.

29

Information Security and Privacy Protection
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nformation Security Management System

Glorysky is committed to establishing and continuously improving a systematic
information security management and privacy protection system. The Company
strictly complies with national laws and regulations, including the Cybersecurity Law
of the People’ s Republic of China, the Data Security Law of the People” s Republic
of China, and the Personal Information Protection Law of the People’ s Republic of
China, as well as relevant international standards, ensuring that the information
assets of the Company, its customers, and its employees are fully protected.

2025SUSTAINABILITY REPORT | Safeguarding Steady Growth through Innovative Governance

To systematically manage information security risks, Glorysky has established a com-

plete, standardized, and continuously improving information security management ISO 27001 Certificate

system.
Policy framework The Company has established the Information Security Operation Control Procedure as its core man-
and organizational agement policy, clearly defining the purpose, scope, responsibilities, and detailed processes for infor-
support: mation security management.
Systematic Our management system covers the full lifecycle of information systems. Core control measures

operational controls inclugle:

e Change management: A formal change management procedure for systems and applications has been established. All
change requests are reviewed, approved, tested, and documented to ensure changes are secure and controlled, and contingen-
cy plans arein place in the event of change failure.

e Separation of environments: A strict physical or logical separation is maintained between development, testing, and operational
environments to prevent unauthorized access or changes, thereby ensuring the stability and security of production systems.

Malware prevention: In accordance with the Virus Management Policy, company-approved antivirus software is deployed and

e maintained on all workstations, file servers, and email gateways. Users are prohibited from disabling or bypassing protections,
and automatic updates are enforced.

® Backup and recovery: A tiered backup strategy has been developed and implemented, with regular backups of information,

software, and system images. For core data, real-time backup and off-site multi-replica backup are used, and recovery proce-

dures are regularly tested to ensure business continuity.

® Logging and monitoring: Comprehensive logs of user activities, exceptions, errors, and information security incidents are
recorded, including user IDs, system activities, access attempts, and configuration changes.

® Capacity management: Future capacity and performance requirements of information systems are forecasted. Resource
usage is monitored to identify and avoid service bottlenecks. A capacity plan is developed to ensure adequate processing and
storage capacity.

® Audits and continuous improvement: The Company conducts regular internal and external audits of its information security

management system.
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Information Security Protection
— ‘ -  Cosestudy
/

Through layered security technologies and management measures, Glorysky has established a comprehensive information security
protection network. Deploying a Green and Secure Data Center

To ensure the continuous operation of its core business and safeguard information security, Glorysky has built a next-gen-

Network perimeter Security eration high-standard server room. The server room features an N+X redundant power supply, a fully enclosed environ-

ment, and an intelligent joint defense surveillance system to meet stringent security requirements. Modular design, redun-
Next-generation firewalls and intrusion detection/prevention systems are deployed at key network nodes. Policies are regularly dancy for critical components, and intelligent temperature control ensure highly stable system operations. A unified intelli-
optimized, and equipment is upgraded on a periodic basis. gent monitoring platform is in place to support both on-site and remote management, and it automatically notifies admin-
istrators by phone call or SMS in the event of anomalies. In addition, technologies such as enclosed aisles, in-row cooling,

and free cooling deliver overall energy savings of 25%-40%, achieving an integrated balance of security, stability, efficien-
cy, and sustainability.

Endpoint and device security

Standardized configuration management is implemented for all client computers. Approved antivirus software (including EDR endpoint
protection) and security patches are uniformly installed, and unnecessary USB storage interfaces are disabled. A strict password policy is
enforced, requiring regular password changes and compliance with the minimum length and complexity requirements, and prohibiting
password sharing. Access to the company network from mobile devices is controlled, passcode protection is required, and in principle,
storage of important data on mobile devices is prohibited. IT assets (such as servers, computers, and network equipment) are managed
throughout their full lifecycle from requisition and installation to use, maintenance, and disposal, thereby ensuring asset security.

Physical and environmental security

Strict access controls are implemented for the core server room, and unauthorized personnel are prohibited from entering. The server
room is equipped with dedicated cabinets, uninterruptible power supplies, air conditioning, and fire-protection systems. Environmental
conditions are monitored, and the room is cleaned regularly to ensure the safe and stable operation of hardware equipment.
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Customer Privacy Protection

Glorysky recognizes that customer trust is invaluable and applies strict lifecycle management to customer privacy data.

—

/- Management framework

A dedicated Customer Privacy Protection Management Policy has been established, along with a Customer Privacy
Protection Leading Group. Responsibilities are clearly defined for departments including data management, business
operations, IT, security, legal affairs, and customer service.

/ e Lawful and compliant collection

Following the principles of “minimum necessity” and “informed consent,” we clearly inform customers of the pur-
pose, methods, and scope of data collection before obtaining their personal information, and secure their explicit
authorization. Separate consent is obtained for sensitive personal information.

/ e Classification, grading, and secure storage

Customer privacy data is classified (such as basic information, sensitive information, and transaction information) and
graded (from core sensitive to general). Differentiated security measures are applied based on the grade. In particular,
sensitive information (such as bank account and biometric information) is protected through encrypted storage (such
as using the AES-256 algorithm), access controls, and operational audits.

/ e Controlled use and restricted sharing

Customer privacy data is used only within the authorized scope. For internal use, the data is de-identified. In principle,
sharing with third parties is prohibited. If sharing is truly necessary, we will re-obtain customer authorization, sign a
strict confidentiality agreement with the third party, and anonymize the data.

/ e Protection of rights

Processes and channels have been established for customers to inquire about, correct, delete, and withdraw authori-
zation for their private data, actively responding to and protecting their legitimate rights and interests.

/- Secure disposal

A customer privacy data destruction process has been established. Data that is no longer needed and legally permit-
ted to be destroyed is irreversibly and completely destroyed, with records kept for archiving.

Employee Privacy Protection

2025SUSTAINABILITY REPORT | Safeguarding Steady Growth through Innovative Governance

Glorysky respects and protects the personal privacy of every employee, ensuring the security and lawful use of

employees’ personal information.

—

/ ¢ Policy safeguards

The Company’ s Privacy Management System and Personal Information Security Policy set out clear requirements
for protecting employee privacy.

/- Minimized collection

Employee personal information is collected only in necessary, lawful scenarios such as onboarding, in-service man-
agement, and offboarding, and only information directly related to the performance of the labor contract is collected.
The purpose of processing such information is clearly communicated.

/ e Strict confidentiality and restricted access

Sensitive personal information of employees (such as compensation and benefits, health status, and bank account
details) is encrypted and subject to strict access controls. Access is granted only to authorized personnel who need the
information to perform essential job duties. Disclosure or use for non-work purposes is strictly prohibited.

/° Offboarding management

When an employee leaves, the Human Resources Department and the Information Management Department work
together to complete the handover and, in accordance with applicable laws and regulations, process or delete the
employee’ s personal information. All system access permissions are simultaneously revoked to ensure secure,
closed-loop management of the departing employee’ s information.

/ ¢ Awareness and accountability

Through internal training, employees are clearly informed of the rules governing the protection of their personal infor-
mation. At the same time, employees are required not to inquire about or disseminate others’ personal information,
fostering a workplace culture that respects privacy.

/—0
—— =3y

Information Security Training

Information security training at Glorysky is built around the core principle of “aware-
ness first, company-wide participation.” It systematically explains the definition of
information assets and the three fundamental objectives of confidentiality, integrity,
and availability. Grounded in practical work scenarios, the training covers key stan-
dards such as asset classification, access control, malware prevention, and password
and email security. Through case studies (such as ransomware attacks) and hands-on
guidance, the training translates security concepts into everyday behavioral habits,
comprehensively strengthening employees’ risk prevention capabilities and building
a robust human line of defense for information security.

o
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Addressing Climate Change

In response to the challenges of global climate change and China’ s national “dual carbon” strategy, Glorysky has incorporated
climate action into its core strategy. Based on its industry and business characteristics, the Company has built a full-chain
system across five dimensions: organizational support, strategic planning, risk management and control, goal guidance, and
data support. Through a range of management practices, Glorysky is advancing its green and low-carbon transition, demon-
strating its responsibility and commitment to addressing climate risks and safeguarding sustainable development.

ACSURRRRRN
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Governance structure

The Company has established a climate governance system with the Board of Directors as the highest decision-making body
and has formulated the Greenhouse Gas (GHG) Inventory Procedure. The Chairman serves as Chair of the Strategy and Sustain-
able Development Committee, leading the review and approval of climate governance strategies, emissions reduction targets,
and key policies, and overseeing implementation effectiveness while ensuring cross-departmental coordination and resource
allocation. The ESG Management Office is responsible for deployment and implementation, integrating climate requirements
into all business processes, refining pathways, coordinating progress, and reporting on progress and risks. As the dedicated
coordinating department, the Production Department is responsible for operating the ISO 14064 system, conducting emissions
source identification, and executing the GHG inventory. Team members across departments implement emissions reduction
measures and collect and report data, forming an efficient collaborative management chain of “top-level decision-making—
coordinated advancement—frontline execution.”

Climate strategy

Operating at the core of “dual carbon”-related sectors within the PCB industry, including industrial control and new energy as
well as automotive electronics, Glorysky has developed a climate change strategy framework based on the recommendations
of the Task Force on Climate-Related Financial Disclosures (TCFD). The Company systematically identifies climate-related risks
and opportunities, defines their potential impacts on business operations and financial performance, and implements target-
ed response measures. Through these efforts, it aims to strengthen climate resilience, drive low-carbon transformation, and
achieve sustainable value growth.
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Risk Type
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Risk Item

Extreme weather
(heavy rain, strong
winds) affecting
operations, equip-
ment, and personnel
safety

Gradual climate
changes such as
rising sea levels and
droughts affecting
production opera-
tions

Stricter and
continuously
updated “dual
carbon” and
environmental
protection regula-
tions

Technology upgrade
risks arising from the
iteration of low-car-
bon processes and
clean production
technologies

Rising demand for
low-carbon products
from downstream
customers and
changing market
competition patterns

Poor environmental
performance or
negative information
potentially damaging
brand reputation

Low

Moderate

Moderate

Moderate

Moderate

Moderate

Impact

High

Moderate

Moderate

Moderate

Moderate

Impact

Probability Severity| Period

Short-
term

Potential Impact

Financial

Increased
costs for raw
materials and
for product
storage and
transportation

Increased
investmentin
disaster-resil-
ient upgrades
to production
facilities

Increased
operating
costs and
investmentin
low-carbon
equipment

Increased R&D
and
equipment
modification
costs for
low-carbon
processes

Fluctuations
in product
recognition
affecting
revenue

Damaged
brand
reputation,
loss of orders,
and declinein
revenue

Business
Impact

Threat to
production
operations,
equipment,
and personnel
safety

Production
continuity
affected by
rising sea
levels,
droughts, and
other
disasters

Upgraded
environmen-
tal compli-
ance
requirements

Increased
pressure to
replace
traditional
production
technologies

Pressure on
the competi-
tiveness of
existing
products

Reduced
stakeholder
trust

2025SUSTAINABILITY REPORT | Advancingthe Low-Carbon Transformation through Ultimate Green

Response Measures

1. Establish an extreme
weather risk assessment and
early warning mechanism;

2. Conduct inspections of
production bases and develop
emergency response plans

1. Enhance protective
standards for production base
facilities to improve disaster
resilience; 2. Establish a core
material reserve mechanism
to strengthen supply chain
resilience

1. Monitor “dual carbon”
policies and industry
standards; 2. Conduct regular
self-inspections to ensure
production bases comply with
regional environmental
regulations

1. Develop and roll out
energy-saving processes and
technologies; 2. Work with
industry bodies to track
technology trends and reduce
iteration risks

1. Increase R&D for green PCB
products and launch low-car-
bon, environmentally friendly
offerings; 2. Deepen collabora-
tion with new energy/automo-
tive electronics customers to
proactively position in niche
markets

1. Enhance ESG information
transparency; 2. Establish a
public opinion response
mechanism to address
environmental concerns
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Type
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Opportunity Item

The “dual carbon” policy
drives increasing demand
for low-carbon PCB
products in sectors such as
industrial control and new
energy and automotive
electronics

Increasing downstream
requirements for the
low-carbon and environ-
mental attributes of PCBs
provide scope for the
development and promo-
tion of green products

Application of energy-saving
technologies and promotion
of renewable energy help
reduce energy consumption
and improve energy
efficiency

Impact

Impact

Probability|Severity| Period

Moderate

Moderate

High

Moderate

Long-
term

Potential Impact

Financial
Impact

Increased
revenue
scale and
product
profit
margins

Increased
revenue
from green
product
premiums
and higher
returns from
commercial-
ization of
R&D results

Reduced
energy costs

Business
Impact

Expansion of
low-carbon
market
share

Precise
alignment
with
customer
needs and
higher
customer
satisfaction

Improved
stability of
energy
supply and
reduced
carbon
emissions
from
production

Response Measures

1. Expand market share
by leveraging the
Company’ s existing
business footprint; 2.
Accurately match
customers’ low-carbon
needs and optimize the
green product mix

1. Increase green R&D
investment to develop
low-carbon, environ-
mentally friendly PCBs;
2. Enhance product
competitiveness
through low-carbon
attributes and strength-
en market promotion

1. Roll out energy-saving
technologies such as
high-efficiency server
rooms and heat
recovery across
production bases; 2.
Increase the share of
renewable energy (such
as distributed photovol-
taics) used at factory
sites to optimize the
energy mix

~7

\\\\\\\\\

Climate Risk and Opportunity Identificatio
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The Company continues to strengthen full-process management of climate change topics and closely monitors the poten-
tial impacts of climate change on its operations. It has systematically identified sources of GHG emissions across its core
production and operational processes, anticipated climate risks that may arise over the short, medium, and long term,

and developed targeted control measures accordingly, thereby steadily enhancing its climate resilience.

The Company’ s primary production and operational activities that generate GHG emissions

include:

2025SUSTAINABILITY REPORT | Advancingthe Low-Carbon Transformation through Ultimate Green
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} Indirect emissions from supply chain activities such as procurement of raw and auxiliary materials, product
I

I

transportation, and waste treatment

Taking into account its business characteristics, internal and external development environ-

ment, and industry practices, the Company has established a full-process management mecha-

nism for climate change impacts, risks, and opportunities, covering identification, analysis,
assessment, and response.

Identification

Based on the TCFD framework and industry practices, and in light of the Company’ s business footprint
and annual GHG verification, we identify climate-related risks and opportunities relevant to our core
operations and compile a dedicated assessment list.

Analysis

Using quantitative methods, we assess the materiality of climate-related risks and opportunities, define
the dimensions of their impacts on our operations, and develop the Company’ s climate risk and oppor-
tunity matrix.

Assessment

Using scenario analysis tools, we quantify the potential impacts of key risks and opportunities on our
operations under different scenarios, identify priority areas for attention, and support climate resilience
enhancement and strategic decision-making.

Response

The Low-Carbon Transition Working Group works with business departments, with climate resilience
enhancement at the core, to develop targeted measures for high-priority risks and opportunities and to
drive implementation and full-process tracking.
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Emissions Reduction Targets
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Guided by sustainable development, the Company has established a carbon intensity-related management mechanism.
Based on actual operating conditions at each production base, it breaks down carbon emissions control indicators, man-
ages the implementation pace, and rolls out control measures in phases, steadily advancing its green and low-carbon
transition.
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The Company continues to strengthen full-process carbon emissions management and advances energy conservation and
emissions reduction through multiple measures, ensuring carbon reduction initiatives are effectively implemented. Mean-
while, in strict accordance with ISO 14064-1:2018, the Company systematically conducts annual GHG inventories to estab-
lish a comprehensive emissions baseline and clarify emission sources, providing a solid data foundation for the scientific
development of carbon reduction strategies and the steady advancement of decarbonization efforts.

Key Performance Indicator: GHG Emissions

Category Huidong Factory | HuaiAnFactoryl | HuaiAn Factory 2
Total GHG emissions tCO2e 17967.68 27118.62 32357.20
Scope 1: Direct GHG emissions tCO2e 213.51 1401.50 2874.20
““-S-cope 2: Indirect GHG emissions tCO2e 17754.17 25717.12 29483.00

Notes:1. The scope of the 2025 GHG data statistics includes Huidong Factory. Huai An Factory 1. Huai An Factory 2. The calculation methods and emission factors are primarily
based on standards and references including Greenhouse gases—Part 1: Specification with guidance at the organization level for quantification and reporting of greenhouse gas
emissions and removals (SO 14064-1:2018), the Sixth Assessment Report of the Intergovernmental Panel on Climate Change (IPCC) in 2021, and the Announcement of the Minis

try of Ecology and Environment and the National Bureau of Statistics on the Release of the 2025 Carbon Dioxide Emission Factors for Electricity, among others.

Huizhou Techuang Electronics Huaian Techuang Electronics
GHG Verification Certificate GHG Verification Certificate
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Energy Management

Glorysky regards energy management as a key lever for its low-carbon transition and has established a standardized energy
management system at its Huizhou production base, setting a benchmark for best practice. The Company continues to opti-
mize its energy mix and increase the share of clean energy. It relies on smart factory initiatives to implement energy-saving
technical renovation, effectively reducing energy consumption per unit of output value. It promotes energy conservation and
carbon reduction through concrete action, putting the green, energy-efficient development philosophy into practice.

ECCCRNRNNN

nergy Management Syste
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The Company has established and continuously improved its energy management system. The Huidong and Huaian Fac-
tory has obtained ISO 50001:2018 certification. Core documents such as the Energy Performance Indicators and Baseline
Control Procedure and the Energy Review Control Procedure have been developed to clarify management requirements.
Organizationally, the management representative coordinates overall review and approval, the equipment department
takes the lead in establishing energy baselines, identifying performance indicators, and determining energy use variables,
and the system department supports energy reviews and system maintenance, while all departments implement their
respective control responsibilities. Through annual energy reviews, dynamic identification of energy use variables
throughout the production process, and standardized energy data measurement and statistics, the Company integrates
energy management into every stage of production while simultaneously advancing energy-saving technical renovation
and process optimization.

The Company has introduced a smart energy management system to support data collection and routine monitoring.
Combining internal audits and management reviews, it regularly evaluates progress toward energy targets, drives contin-
uous improvement, and ensures compliance with regulatory requirements and the Company’ s energy policy.

ISO 50001 Energy Management System 1SO 50001 Energy Management System
Certification for the Huidong Factory Certification for the Huai An Factory
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To strengthen energy conservation management, the Company sets differentiated control targets—such as energy con-
sumption per unit of output value and electricity use efficiency—tailored to the characteristics of the production bases. It
regularly tracks the achievement of energy consumption goals from the previous quarter, conducts energy use reviews on
a monthly basis, and advances key tasks for the year, including energy-saving technical renovation and energy use pro-
cess optimization. In day-to-day operations, the Company leverages real-time data from the smart energy management
system to enable precise control and continuously optimize its energy mix.

Key Performance Indicator: Energy Statistical Data

Category Huidong Factory Huai An Factory 1 Huai An Factory 2
Purchased electricity | kWh | 58494194 49677322 32269172
Natural gas Pome 0 154606 309277

ESCRRNRNNN

Iean Energy Utilizatio
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The Company continues to advance the low-carbon optimization of its energy mix, focusing on the implementation of
clean energy applications. Leveraging the photovoltaic project at the Huai An Factory, we have reached a cumulative
installed capacity of 5.05 MW, effectively increasing the share of clean energy in production and steadily advancing the
low-carbon transition and upgrading of our overall energy mix.

/—‘
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Photovoltaic Project at the Huai An Factory 1 and the Huai An Factory 2

The Company has implemented a 5.05 MW rooftop distributed photovoltaic project at the Huai An Factory 1 and
the Huai An Factory 2. The project consumes green electricity under a “self-consumption and surplus feed-in-grid”
model. This initiative effectively increases the share of clean energy in the Company’ s energy mix, reduces carbon

emissions from production, and achieves synergies between environmental and economic benefits, thereby sup-
porting the advancement of the “dual carbon” goals.

2025SUSTAINABILITY REPORT | Advancingthe Low-Carbon Transformation through Ultimate Green
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Energy Efficiency Improvements

Glorysky thoroughly practices the concept of green production. Starting
with comprehensive energy audits, it accurately maps the energy consump-
tion characteristics of equipment throughout the production process,
focusing on key scenarios such as electricity, thermal energy, and water
resources. Through the dual approach of “energy-saving technical renova-
tion + equipment upgrades,” the Company systematically improves both
the energy mix and energy efficiency.

Regarding equipment upgrades, the Company has adopted high-efficiency equipment such as magnetic bearing chillers,
two-stage compression air compressors with first-class energy efficiency, and LED lighting, significantly improving energy
efficiency. In terms of energy-saving technical renovations, the Company has implemented projects including optimiza-
tion of air handling units, variable frequency retrofits for power equipment, heat recovery, energy saving for process hot
water, water recycling, workstation air-supply optimization, and free cooling in winter. These initiatives cover key links
across production and operations, effectively reducing energy consumption per unit of output value and carbon intensi-

Waste Heat Recovery from Air Compressors

In 2025, the Company carried out an energy-saving renovation project for its air compressors and waste heat
recovery system. To address issues such as high energy consumption, frequent failures, and extensive manage-
ment at the original air compressor station, we customized a complete air compressor system with ultra-first-class
energy efficiency, supplemented with auxiliary energy-saving equipment and a digital energy management system.
At the same time, we optimized the heat pump system for on-site heat supply, building a digital and intelligent air
compressor station.

The project has delivered strong results. Energy consumption per unit at the air compressor station has decreased
by 15%-30%, saving more than RMB 1.16 million per year in electricity and maintenance costs. The heating system
has achieved an energy saving rate of 50%, reducing annual heating expenses by RMB 236,000. These improve-
ments have substantially reduced production energy consumption, enhanced energy utilization efficiency, and
supported the Company’ s low-carbon development.

ty, and providing a solid practical foundation for achieving the “dual carbon” goals.
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High-Efficiency Cold Thermal Energy Storage System

The Company, in collaboration with China Southern Power Grid Com-
pany Limited, implemented a safe and efficient cold thermal energy
storage project. A dual-department spot-check mechanism for electri-
cal control cabinets and cables was established to prevent electrical
overheating risks. A water thermal storage system was adopted,
equipped with a full-process safety control and protection strategy.
The project saved RMB 3.2752 million in electricity costs annually, with
a cost saving rate of 51.79%, balancing production safety with cost
reduction and efficiency improvement.

/—0
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Waste Heat Recovery Technology for Chillers

In PCB manufacturing, the internal temperature of process chillers reaches
130 ° Cduring operation. Conventional water-cooled heat dissipation

Chilled Water

|_7 Buffer Tank

Industrial Chillel

directly discharges the waste heat, wasting energy and increasing the cool-

ing load. Meanwhile, large PCB enterprises face unstable domestic hot

water supply for employees and high energy consumption. Traditional
electric heating and solar thermal systems struggle to meet the stable
24-hour demand for around 1,200 people, often resulting in insufficient
supply during winter. Piping optimization and thermal energy recirculation
retrofitting are therefore carried out. The ordinary 304 pipes are upgraded

1]

Waste Waste
Heat Heat
Recovery Recovery

to 314 stainless steel corrosion-resistant pipes to safeguard water quality; e e

the “waste heat discharge-re-cooling” pattern is broken by directly using
the waste heat to heat municipal water, producing 65-75 ° C hot water for
employee showers; and a dual-pipe tempering system together with insu-
lation measures is installed to reduce heat loss.
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Water Resource Management

Glorysky views efficient use and sustainable management of water resources as a key lever for green development, and has estab-
lished a systematic management system covering the entire production and operation process. The Company has identified core
water-use scenarios for both production and daily living, taking municipal water as its primary water source. By refining policies, pro-
moting water recycling technologies, and setting control targets, the Company has achieved the economical use, recycling, and
precise control of water resources, effectively reducing water consumption per unit of output value.
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The Company has established a water resource management system centered on the Water Resource Management Procedure,
following the principles of “conservation first, recycling, and compliant discharge,” with clear organizational roles and responsibili-
ties. The Energy Conservation and Emission Reduction Leading Group provides overall coordination. The General Affairs Department
is responsible for the operation and maintenance of wastewater treatment facilities, water quality monitoring, and management of
stormwater and sewage pipelines. Business units develop annual water resource management plans and assume primary responsi-
bility for tracking production water use and ensuring compliant wastewater discharge.

For production water, the Company promotes source reduction and water recycling. Regular inspections are conducted to identify
and address leaks. Reclaimed concentrate from the purified water preparation system is reused for spray tower operations in
exhaust gas treatment. High-concentration liquid waste is collected and treated separately. For domestic water, the Company
strengthens facility maintenance and usage control, strictly prohibiting waste. The Company strictly implements stormwater and
sewage separation, retains pipeline flow diagrams for documentation, assigns dedicated personnel to oversee segregated collection,
and employs an online monitoring system with comprehensive recordkeeping. Water conservation indicators are incorporated into
performance assessments and linked to rewards and penalties, ensuring that management measures are effectively implemented.

. - gL

Intelligent Water Management System

The Huai An Factory 2 has deployed a fully covered intelligent
water management system to enable real-time monitoring

across the entire process—from municipal water supply to puri-
fied water production. The system integrates the water supply
and purified water production units, collects operating data
such as flow, pressure, and water level, monitors water quality
indicators such as pH and conductivity, and generates visual-
ized records to support water use optimization.

|

Water Resource Management Objective

4

With a focus on efficient water conservation, the Company has set control targets including the water recycling rate and the recovery
and reuse of concentrate. By advancing the recovery and reuse of concentrate, the treatment and recycling of reclaimed water, and
precise control enabled by the intelligent system, the Company continuously improves water resource utilization efficiency. The
recovery of concentrate has achieved stable, large-scale reuse, and the water recycling rate has reached target levels, effectively
reducing freshwater consumption and strengthening the foundation for sustainable water resource utilization.

Key Performance Indicator: Water Resource Utilization

Category | Unit | Huidong Factory Huai An Factory 1 Huai An Factory 2
Total water withdrawal | m3 | 341920 430860 296026
Total recycled water volume m3 93770 23732 /
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Environmental Compliance Management

Glorysky has established its environmental management system within the framework of ISO 14001:2015, adhering to the policy of
“compliance with laws and regulations, pollution prevention, energy conservation and waste reduction, and continuous improve-
ment,” covering the full production process. The Company integrates compliance requirements into key environmental aspects,
standardizes controls, monitoring, and assessments to ensure compliance with applicable laws and standards, mitigate environ-
mental risks, and deliver on its commitment to sustainable development. During the reporting period, the Company did not record
any environmental accidents or violations of environmental laws and regulations, and no major non-compliance was found in envi-
ronmental inspections.

ACSURRRNNN

nvironmental Management System

The Company has established an environmental management system with 1SO 14001:2015 at its core, and an organizational struc-
ture of “coordination-implementation-oversight.” Led by the Energy Conservation and Emission Reduction Leading Group and
implemented through cross-department collaboration, environmental management is deeply embedded in production and opera-
tions. The Company continuously carries out system maintenance and conducts annual certification. All of its production bases have
obtained environmental management system certification. Guided by the principles of “compliance with laws and regulations, pollu-
tion prevention, energy conservation and waste reduction, and continuous improvement,” the Company has established a full-pro-
cess policy system and developed policies such as the Management Manual, the Monitoring Form for the Achievement of Environ-
mental Objectives and Indicators, and the Hazardous Waste Management Plan, which govern key areas including stormwater and
sewage separation, hazardous waste management, operation and maintenance of exhaust gas treatment facilities, and online moni-
toring. The Company has also established an assessment mechanism, breaking down water conservation, emission reduction, and
compliant discharge targets to departments and teams. Monthly monitoring is conducted, with results linked to rewards and penal-
ties. The Company strictly complies with national and local emission standards and implements pollutant discharge permit require-
ments, ensuring that environmental practices across all processes are legal, compliant, and effectively controlled.

SGS
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L. Meran
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1SO 14001 Environmental Management 1SO 14001 Environmental Management System
System Certification for the Huidong Factory Certification for the Huai An Factory
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Identification and Assessment of Environmental Aspects

(_QThe Company identifies and assesses environmental aspects across its internal and external operating environment and
throughout the production process. During business planning and strategic adjustments, and in response to changes in
environmental conditions and stakeholder needs, the Company uses tools such as PEST and SWOT to systematically identify
environmental aspects from both internal and external perspectives. By calculating risk coefficients based on severity and
frequency of occurrence, the Company determines risk levels and adopts measures such as avoidance, mitigation, or accep-
tance. This approach covers risks and opportunities across multiple dimensions, including environment, operations, quality,
regulatory compliance, and occupational health and safety, enabling comprehensive control and continuous improvement.

Environmental Emergency Management and Risk Prevention and Control

(_cThe Company has developed Emergency Response Plans for Environmental Incidents. These plans cover multiple key scenarios
and have been filed with the environmental authorities. At the hardware level, the Company is equipped with accident pools, emer-
gency exhaust gas treatment facilities, and emergency storage areas for hazardous chemicals. It maintains adequate stocks of
emergency supplies such as chemical protective suits, and updates them regularly. In terms of response mechanisms, the Company
has established a four-tier disposal process, with clearly defined responsibilities for each role. At least one emergency drill is con-
ducted each year to continuously improve emergency response capabilities.

For environmental risk prevention and control, the Company focuses on source control and process monitoring. It conducts routine
inspections of water-using equipment, pipeline networks, and environmental protection facilities. On the process side, it optimizes
production workflows and uses low-VOC raw and auxiliary materials. Meanwhile, multi-parameter online monitoring equipment
has been installed to enable real-time risk early warning. For environmental incidents, the Company strictly follows the principles of
“rapid response, scientific handling, and closed-loop corrective action.” Incidents are reported immediately and contingency plans
are activated to contain impacts. Afterward, the Company conducts in-depth root cause analyses and implements corrective mea-
sures. All hazardous waste is transferred to qualified service providers for proper disposal, and any form of non-compliant discharge
is strictly prohibited.

. - ==

Chlorine Gas Leak Emergency Rescue Drill

In August 2025, the Safety and Environment Department of Glorysky organized a chlorine gas leak emergency rescue drill
involving multiple departments and partner organizations. The drill focused on core elements including chlorine gas protec-
tion and rescue training, hands-on practice of emergency response procedures, cardiopulmonary resuscitation (CPR), and
proper use of protective equipment. It simulated a scenario in which a chlorine gas leak at the etching line caused personnel
poisoning. The drill ran through all critical stages in a standardized manner, including incident reporting, emergency plan
activation, personnel evacuation, on-site response, and casualty rescue. Specialized training on the use of positive-pressure
self-contained breathing apparatus (SCBA) was conducted concurrently.

The drill delivered strong overall results, efficiently validating the feasibility of the emergency response plan and effectively
improving employees’ practical skills and coordination in emergency response.
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Environmental Training

Pollution Prevention and Control

The Company has established a targeted environmental training system, providing specialized training for all staff of ) ) ) ) ) ) ) )
Focusing on three major pollution scenarios—wastewater, exhaust gas, and noise—Glorysky has established a full-chain prevention

and control system covering “source control + process treatment + end-of-pipe compliance.” Through measures such as source
reduction, segregated treatment, and centralized purification, the Company ensures compliant pollutant discharges, continuously
reduces environmental impacts, and strengthens the foundation for green operations.

the environmental protection function and team leaders from waste-generating departments. The training focuses
on key topics such as operation and maintenance of exhaust gas treatment facilities, compliant management of haz-
ardous waste, and environmental laws and regulations, balancing theory with hands-on practice. Through a combi-
nation of classroom instruction and practical drills, supported by in-class Q&A and assessments, the Company

ASCURNRNNN

ensures employees thoroughly master environmental protection techniques and management requirements, there-

by strengthening the foundation for effective implementation of environmental management and translating envi- | Wastewater, Exhaust GaS, and Noise M nagem nt

The Company has always regarded compliant pollutant management as a core priority of its environmental management. A full-pro-

cess control system has been established for the three main categories of pollutants generated in production and operations—
/—0
e

wastewater, exhaust gas, and noise. The Company strictly complies with national and local environmental laws and regulations,
Environmental Training

including the Integrated Emission Standard of Air Pollutants (DB32/4041-2021) and the Emission Standard for Industrial Enterprises
Noise at Boundary (GB12348-2008). Compliant discharges are ensured through a dual approach of online monitoring and periodic
In September, Glorysky conducted a specialized environmental training program focusing on two key areas: waste segregation
and collection, and wastewater discharge management. The training clarified the requirements and operating procedures for

ronmental responsibilities into action.

testing: key indicators for wastewater and exhaust gas are monitored in real time, while noise at boundary is monitored regularly. In
addition, qualified third-party agencies are engaged to conduct periodic testing as required, ensuring that all pollutant discharges
consistently meet applicable standards and that environmental impacts are continuously reduced.

segregated storage of hazardous waste and general solid waste, shared typical cases of environmental non-compliance, and

standardized the processes and precautions for discharging various types of wastewater, further strengthening employees’ envi-

Emission Sources Treatment Facilities Control Effectiveness

Pollution Type

Emission Type

ronmental compliance awareness.

Wastewater

Exhaust gas

Noise

Various types of
production waste-
water (organic,
nickel-containing,
cyanide-containing,
complexing, etc.)
and domestic
sewage

Various types of
process exhaust
gases (sulfuric acid
mist, VOCs, hydro-
gen chloride, dust,
etc.) and odorous
gases

Noise from equip-
ment operation

Washing steps,
electroless plating,
etching, and other
production processes,
as well as office and
living areas

Production processes
such as pickling,
electroplating,
coating, and baking,
as well as hazardous
waste warehouses and
the wastewater
treatment station

Fans, water pumps, air
Compressors,
production equip-
ment, drive motors,
etc.

Segregated pretreatment
(decomplexation, gold
recovery, etc.), integrated
wastewater treatment system
(acid precipitation, biochemi-
cal treatment, sedimenta-
tion), and water recycling
system

Source sealing, centralized
collection, and segregated
purification (alkali/acid
scrubbers, activated carbon
adsorption, baghouse dust
collectors, etc.)

Measures including replace-
ment with low-noise
equipment, installation of
vibration-damping bases,
adoption of silencers,
soundproofing design for
factory buildings, and
optimization of equipment
layout

Wastewater discharges
comply with the Emission
Standard of Pollutants for
Electroplating
(GB21900-2008). The water
recycling rate reaches 88%,
saving 100 tons of water per
day.

Emissions comply with
standards such as the
Integrated Emission
Standard of Air Pollutants
(DB32/4041-2021), and
fugitive emissions are
effectively controlled.

(GB12348-2008)

Noise at boundary complies
with the Emission Standard
for Industrial Enterprises
Noise at Boundary
(GB12348-2008).
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Central Dust Collector Monitoring System

The Central Dust Collector Monitoring System project deploys
multiple types of high-precision industrial sensors, including
those for pressure, temperature, flow rate, and dust concen-
tration, to collect real-time data on equipment operating
status and environmental parameters. Using edge computing
for data preprocessing, the system supports remote start/stop
and coordinated control of multiple units, and generates envi-
ronmental compliance reports aligned with EPA and ISO
14001 requirements. As a result, the risk of dust emission
exceeding the standard is reduced by 30%, equipment failure
rates have been effectively reduced, and annual maintenance
costs have decreased by more than RMB 200,000. The project
delivers both environmental and economic benefits and pro-
vides a replicable model for intelligent management of dust
pollution in the electronics manufacturing industry.

/—.
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Waste Control Process

Generation,
Segregation,
and Packaging

Waste-generating
departments classify
waste as hazardous
waste, general waste,
and general high-value
waste, package it in
accordance with
requirements, and
transfer it to dedicated
storage areas.

Inbound Weighing
and Recordkeeping

The responsible units—
the Safety and Environ-
ment Department, the
Administrative Team,
and the Materials
Warehouse—verify
weights, enter data into
the system or logitin
the ledger, and store
waste by category.

Outbound
Application and
Compliant Disposal

The Waste Outbound
Application Form is
submitted for review
and approval, and
qualified disposal
service providers are
engaged. Waste is
loaded under supervi-
sion to prevent mixing.
For hazardous waste, a
transfer manifest shall
be filled out.

Weighbridge
Settlement

Multiple departments
jointly witness and
confirm the weigh-
bridge results. Where
content testing is
required, samples are
taken and tested in
accordance with stan-
dards. The Finance
Department reconciles
accounts, issues invoic-
es, and collects pay-
ments.

2025SUSTAINABILITY REPORT | Advancingthe Low-Carbon Transformation through Ultimate Green

Key Performance Indicator: Waste Data

Category Huidong Factory | Huai An Factory 1 | Huai An Factory 2

Waste Management Weighbridge Settlement ton 7834.24 6170.15 3637.18
I—\\\\\\\\\ 4 y i i :
Glorysky has established a full-lifecycle waste management system guided by the principles of “reduction, resource recovery, and Total amount of hazardous waste o erzllLe 6170.15 3383.40
harmless disposal.” By improving policies and clearly defining responsibilities, the Company standardizes the full process of segre- =7~
gation, collection, storage, and transfer based on a waste flow map. Combined with accurate measurement and dynamic tracking, it Total amount of general solid waste ton 1113.15 / 253.78
ensures compliant waste disposal and efficient utilization, reduces environmental impacts, and delivers on its commitment to green

and sustainable development.

Waste Management System

The Company has established a waste management system characterized by “segregated control, clear responsibilities, and com-
pliant disposal.” In accordance with the National Catalogue of hazardous waste and general waste, with corresponding lists and
codes defined for each category. Through cross-departmental coordination, the Company clarifies control responsibilities at each
stage by waste type, and advances full-process management, including segregation, storage, and disposal, in an orderly manner.

The Company has defined packaging standards and dedicated storage locations for each waste type. Hazardous waste is stored in
sealed packaging, while general waste is subject to segregated storage, with mixing strictly prohibited. A comprehensive record-
keeping system has been established to ensure full-lifecycle traceability and compliant disposal of waste.
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To deepen circular economy practices and advance the green
and low-carbon transition, the Company promotes green innova-
tion across multiple stages to comprehensively enhance material
utilization efficiency. In the transportation stage, the Company
optimizes scheduling plans and rationally plans routes and ship-
ment batches, simultaneously reducing carbon emissions and
transportation costs. On the production side, through process
iteration and workflow upgrades, the Company reduces raw ma-
terial losses and improves the utilization rate of core materials. In
resource circularity, the Company has established a segregated
collection and recycling mechanism, promotes reusable packag-
ing, and facilitates the resource regeneration of waste materials
as well as the specialized recovery of high-value waste. These
initiatives have effectively reduced resource and energy con-
sumption as well as pollutant emissions, enhancing both envi-
ronmental and economic benefits and laying a solid foundation
for sustainable development.

/—.
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In the PCB depaneling stage, the Company has implemented a
“precision depaneling + categorized management” model to
improve resource efficiency and reduce material waste. By opti-
mizing process parameters and deploying high-precision equip-
ment, the Company precisely controls depaneling dimensions to
minimize edge and corner waste during production. The small
amount of waste generated is segregated by type, stored in ded-
icated areas, and subsequently disposed of in compliance with
requirements. This model has significantly improved material
utilization in the depaneling stage and effectively reduced
resource consumption.

Precision PCB Depaneling to Improve Material Utilization

NIRRT
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Spray Gold Solution Recovery Device for PCB Immersion Gold Gantry Lines

In the immersion gold process, a spray rinse is added after gold
plating. This is achieved by installing a small pure water storage

tank above the overhead hoist, and pure water is pumped into A: Storage tank
the storage tank through pipes. This installation is integrated B: Discharge pump
with the control system of the immersion gold line. When the C: Pipeline

line travels to the chemical gold tank and lifts the rack after gold D: Nozzle
deposition, the system controls a booster pump to spray the E: Gold tank

pure water from the storage tank onto the boards. The pure

water carries the residual gold solution on the board surface

back into the gold tank, thereby recovering the residual gold

solution (gold salt consumption reduced by approximately

10%-15%). In addition, the original gold tank operated at a rela-

tively high temperature, and evaporation combined with the

drag-out from the board racks caused significant water loss.

Previously, at fixed intervals, an operator had to manually add several liters of pure water into the gold tank—a task that has
now been replaced by this modified device. After the device is put into operation, it also eliminates the risk of operators
forgetting to add pure water, which could otherwise cause the liquid level to drop too low and result in skip plating. This can
truly deliver multiple benefits.
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Process Innovation for Metal Recovery from Etching Solutions

In view of the characteristics of PCB acidic etching solution con-
taining copper, gold, and other metals, the Company adheres to Krgstienalec stking poltiicn

Etching machine [*

the circular economy philosophy and carries out metal resource

recovery. The electrolytic reaction and the etching reaction are Spent
o
inverse reactions of each other. After the spent etching solution ety

Electrolytic cell

undergoes electrolysis, the total copper ion concentration

decreases, the ORP value rises, and the etching rate improves. Cathods: | Ansde

chamber | chamber

tank

Through continuous circulation between the electrolytic cell and

Recirculating
Transfer tank

the etching machine, the dissolved metallic copper in the etch-
ing machine is recovered in the form of electrolytic copper in the

electrolytic cell, while the concentrations of other components
in the etching chemical remain unchanged, thereby regenerating
the etching solution.

The waste solution is treated to precipitate copper powder for recovery and reuse; the regenerated solution is replenished
with acid and returned to the tank for reuse. This is supported by exhaust gas purification to ensure compliant emissions.
The process enables the recycling of the etching solution; delivering both environmental and economic benefits.

. 9
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Drilling Copper Powder Recovery System
Resource and environmental constraints in the PCB industry are becoming increasingly prominent. Traditional production
has paid insufficient attention to mechanical processing waste, and the mixed waste generated during drilling—such as
copper, aluminum, epoxy glass fiber, and wood pulp powder—has long been neglected, resulting in both resource waste
and environmental pressure. Committed to green, low-carbon development and the circular economy, the Company has
innovatively developed a drilling copper powder air-separation recovery system. Through crushing pretreatment and
three-stage air classification and separation technology, the system achieves efficient separation of copper powder, alumi-
num powder, epoxy glass fiber powder, and wood pulp powder based on differences in specific gravity. In the second-stage
air separation, a low-temperature non-combustion-supporting gas is introduced to address the flammability and explosion
risks of aluminum powder, thereby enhancing safety and environmental performance. The system can significantly improve
the recovery rate and purity of high-value copper powder, realize the resource recovery and high-value utilization of waste,
and substantially reduce solid waste discharge and the consumption of virgin resources. It delivers environmental benefits,
economic benefits, and operational safety, effectively contributing to the Company’ s ESG performance improvement and
theindustry’ s green, low-carbon transition.
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Synergistic Emulsification Technology Combining Alkaline Solution with Stripping
and Developing Wastewater
Dry film residue is a typical hazardous waste in the PCB industry. The con-
ventional off-site disposal model suffers from high costs and significant envi-
ronmental risks during storage and transportation, and falls short of the
requirements for green, low-carbon, ESG-oriented sustainable development.
Company has innovatively adopted a synergistic emulsification technology
that combines an alkaline solution with stripping and developing wastewa-
ter. By converting solid dry film residue into a liquid phase, this technology
achieves a source reduction of hazardous waste by over 70%, significantly
lowering the volume of hazardous waste generated and easing the pressure
on off-site disposal. The technology enables resource recycling through syn-
ergistic wastewater treatment, effectively reducing the environmental
burden and improving operational efficiency, while substantially cutting the
enterprise’ s hazardous waste disposal costs, with outstanding economic
and environmental benefits. The project features a reasonable overall
investment and an excellent return on investment. It has successfully estab-
lished a sustainable development path of “hazardous waste reduction—
resource recycling—benefit enhancement,” providing a replicable and scal-
able practical solution for hazardous waste reduction and resource recovery
in the PCB industry.
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Biodiversity
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ompliance and Spatial Management for Biodiversity Conservation

Glorysky considers biodiversity conservation a core pillar of its ecological responsibility. With reference to the relevant principles of
the Convention on Biological Diversity, and in compliance with the ecological and environmental protection laws and regulations of
the locations where we operate. During production deployment and project planning, it proactively avoids sensitive areas such as
nature reserves and habitats for ecosystem conservation, ensuring that the construction and operation of its facilities do not
encroach on the living spaces of wildlife. The Company also implements the environmental protection principle of “three simultanei-
ties,” deploying supporting ecological protection measures throughout the project lifecycle to prevent, at the source, disruptions to
surrounding habitats from production activities and to build a robust front line of defense for biodiversity conservation.

ASCRRNRNNN

| Biodiversity Conservation Practices

AN A

To dynamically safeguard regional ecological balance, the Company reduces the risk of pollutant releases in day-to-day operations
by optimizing pollution control processes and strengthening eco-friendly management with its facilities. In doing so, the Company
ensures its operations do not adversely affect regional biodiversity, contributing to safeguarding ecosystem stability and the habitats
of natural species.

. - -

Glorysky 2025 Arbor Day Tree-Planting Event—Greening the Earth, Innovating for the Future

On Arbor Day, March 12, 2025, the Company organized a themed tree-planting event for employees. Everyone took up shov-
els to prepare the soil, supported saplings in place, and watered them, putting into action the philosophy of “Greening the
Earth, Innovating for the Future” and demonstrating the Company’ s commitment to green and low-carbon development.
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Employee Rights Protection

Glorysky strictly complies with international human rights principles and the labor-related laws and regulations applica-
ble in its operating regions, and upholds the requirements of the United Nations Universal Declaration of Human Rights,
the Responsible Business Alliance (RBA) Code of Conduct, and the Labor Law of the People’ s Republic of China. Guided
by its social responsibility policy—“people-oriented and law-abiding; continuous improvement and giving back to soci-
ety”—the Company has established a compliant employment management system centered on the Social Responsibility
Management Manual, extending human rights protection across its supply chain. Glorysky maintains zero tolerance for
child labor and forced labor and is committed to fostering a fair, equitable, and inclusive workplace.

To ensure the effective operation of its social responsibility system, Glorysky follows the Internal Audit Control Procedure
and the Management Review Control Procedure, integrating RBA standards and social responsibility management
requirements into routine internal audits. Through centralized and rolling audits, the Company comprehensively assess-
es system compliance and operational effectiveness, promptly rectifies any identified issues, and optimizes policies and
resource allocation through annual management reviews, forming a closed-loop mechanism of “Audit - Findings - Cor-
rective Actions - Review - Optimization.”

Since 2024, the Huidong Factory has obtained RBA VAP
certification, with an independent third-party audit vali-
dating the Company’ s management practices in labor
rights, occupational health and safety, environmental pro-
tection, and business ethics. In 2025, Glorysky continued
to benchmark against RBA standards to strengthen its em-
ployee rights protection system. By improving policies,
reinforcing implementation, and enhancing transparency,

I EEE——————— .
it set a model for standardized and responsible operations Huidong Factory’ s RBA-VAP Certificate

across its production sites.

To strengthen responsibility awareness and understanding of rights across the workforce, Glorysky has established a compre-
hensive, multi-format social responsibility training system. Through new employee onboarding, annual topic-focused training,
employee handbook briefings, and internal communications, we systematically promote CSR, RBA standards, employee
rights, labor laws, and management requirements, ensuring that both management and frontline employees fully understand
and comply. During the reporting period, the coverage rate of social responsibility-related training reached 100%.

/—.
—— ==y

Training on Social Responsibility and Environmental Management

On June 5, 2025, the Company organized dedi-
cated training on social responsibility and envi-
ronmental management to further strengthen
employees’ understanding of sustainability
topics and their ability to apply this knowledge
in practice.
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Prohibiting Child Labor and Protecting Minor Worker
;\\\\\\\\\ A
The Company strictly implements the Operational Guidelines for the Prevention and Remediation of Child Labor, adopt-
ing a zero-tolerance approach to child labor. Comprehensive preventive measures are in place, including onboarding
identity verification, routine inspections, and employee reporting mechanisms. If child labor is identified, remediation
measures are immediately activated, including escorting the individual home, paying all wages in full, providing medical
support, and offering educational assistance. For minor workers aged 16-18, targeted protections are implemented in
strict accordance with the Regulations on Special Protection for Minors. They are not assigned to night shifts, overtime,
or toxic and hazardous work. Occupational health physical examinations are conducted as required—before placement,
after one year of employment, and before they reach the age of 18. Dedicated records are maintained and filed with the
labor authorities. During the reporting period, the Company did not record any incidents of child labor.

ESCRRNRNNN

rohibiting Forced Labo

SCCURNRNRN

Glorysky has issued the Operational Guidelines for Non-coercive Work Practices, strictly prohibiting all forms of forced
labor, debt bondage, and disguised forced labor. The Company does not retain employees’ personal documents, such as
ID cards or passports, nor does it charge unreasonable fees, including deposits or registration fees. Employees’ freedom
of movement and right to rest are fully safeguarded; overtime is strictly voluntary and managed transparently. Multiple
grievance channels and a whistleblower protection mechanism are in place, and no forced labor incidents were recorded
during the reporting period.

ESCRRNRNRN

Anti-Discrimination

SCCURNRNRN P

Glorysky strictly implements the Control Guidelines for Preventing Discrimination and Harassment, prohibiting any form
of discrimination based on gender, age, religion, disability, marital status, pregnancy, or any other factor throughout the
employee lifecycle, including recruitment, compensation, training, and promotion. The Company upholds equal pay for
equal work between male and female employees and provides appropriate job adjustments for female employees during
pregnancy and breastfeeding, exempting them from night shifts and hazardous duties. Reasonable job accommodations,
accessibility upgrades, and tailored training are provided to employees with disabilities to ensure equal employment
rights. No incidents of discrimination or harassment occurred during the reporting period.

/—.
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Supporting Employees with Disabilities and Extending Festival Care

On the eve of the 2025 Mid-Autumn Festival, company leaders
from Glorysky visited the families of employees with disabilities to
offer holiday greetings and support. They spoke warmly with em-
ployees about their work and daily lives, conveying the Compa-
ny’ s care and putting people-oriented practices into action.
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anagement on Labor Relation
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The Company fully respects employees’ freedom of association and collective bargaining rights. Underpinned by policies such as
the Control Guidelines for the Freedom of Association and Collective Bargaining and the Control Guidelines for Employee Com-
plaints, the Company has built an end-to-end labor relations management system featuring “democratic consultation, multi-chan-
nel communication, and rights protection.”

The Company is comprehensively advancing democratic management across its operations.
Huai An Factory 1 and Huai An Factory 2 have established trade union organizations, while the
Huidong Factory has set up an employee representative congress in a standardized manner.
Democratic The trade union and the employee representative congress carry out regular communication
Management and consultation, holding quarterly meetings to fully engage management on topics employ-

and Collective
Bargaining

ees care about, including occupational health and safety, compensation and benefits, and the
working environment. For major matters affecting employees’ vital interests, democratic pro-
cedures are strictly followed, and employees’ views are widely solicited and incorporated.
During the reporting period, the Company’ s collective bargaining agreement coverage
reached 100%, ensuring that employees’ rights to information, participation, and oversight
were fully protected.
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The Company has established a three-dimensional communication platform integrating online
and offline channels to ensure employee concerns are conveyed efficiently:

Channel Type Specific Methods Applicable Scenarios

Immediate feedback,

Onlinechannels  DingTalk, SMS, email, QQ, WeChat, telephone ;
anonymous reporting

. Suggestion boxes, employee representative congress, In-depth communication,
Offline channels  trade union meetings, departmental meetings collective bargaining
Diverse
Communication Special surveys _Empl.oyee satisfaction surveys, exit interviews, Systematic feedback
Channels individual interviews collection

The Company is committed to keep-
ing all feedback strictly confidential,
rigorously implementing its whis-
tleblower protection system, prohibit-
ing any form of retaliation, and ensur-
ing that employee concerns are
addressed fairly and efficiently.

Face-to-Face Meeting Among Leaders

In accordance with the Operational Guidelines for Employee Satisfaction Measurement, Glo-
rysky conducts a full-coverage employee satisfaction survey every six months, covering eight
key dimensions, including the working environment, compensation and benefits, and career
development. In-depth feedback is further collected through exit interviews and themed

Employee

Satisfaction discussion sessions. Based on the survey results, the Company develops and implements
Management improvement plans, forming a closed-loop management process of “Survey - Analysis -
Improvement - Verification” to continuously enhance employee experiences. During the
reporting period, employee satisfaction reached 89.99% at the Huidong Factory and 92.23% at

Huai An Factory.
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Talent Acquisition and Retention

Glorysky adheres to the recruitment principles of “openness, equality, fair competition, and merit-based selection.” The Company contin-
uously improves its human resources management system and conducts recruitment in strict accordance with the Recruitment and
Hiring Operational Guidelines and the Control Guidelines for Preventing Discrimination and Harassment. By preventing discrimination at
the source, it fosters a fair, inclusive, stable, and vibrant workplace.

The Company has built a multi-channel recruitment network that combines online and offline channels while coordinating internal and
external resources. Differentiated recruitment strategies are tailored to the positions: For non-frontline positions, we focus on campus
recruitment, leading job platforms, and headhunting, emphasizing professional capabilities and growth potential; for frontline positions,
we primarily leverage internal referrals, offline job fairs, and regional platforms to efficiently meet production staffing needs.

We collaborate with leading platforms such as BOSS Zhipin, 51job.com, and Liepin, as well as industry-fo-
cused platforms like www.pcbjob.com and regional platforms such as zp.lianshuitong.com, to attract
technical and management professionals and local workers.

Online
Recruitment

ﬁﬁ;ﬁﬁ We participate periodically in government-organized offline job fairs to ensure a stable pipeline of front-
Offline i lineskilled talent.
Recruitment M

Dedicated recruitment talks were held at universities such as Anhui University of Science & Technology
and Guangxi University. In 2025, over 20 new graduates were hired to strengthen the R&D and manage-
ment talent pipeline.

Campus
Recruitment

ng Through the “Internal Referral Program” and the open recruitment system, we promote lateral talent
Internal i mobility and internal promotions.
Referrals :

@7 We collaborate with professional headhunting firms to recruit core technical specialists and key manage-

High-End Talent/§ ment talent for targeted roles.
Acquisition N

Strengthening Campus Recruitment to Build a Robust Talent Pipeline—Exclusive Job
Fair at Xuzhou Institute of Technology

On March 21, 2026, Glorysky’ s campus recruitment team
visited Xuzhou University of Technology to host a dedicated
recruitment talk attracting more than 100 students. The session
featured presentations and interactive discussions on the Com-
pany’ sdevelopment, business layout, talent training system,
and job needs. It helped students gain a clear understanding of
industry trends and career development pathways, providing
practical guidance for their job search planning.
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As of the end of the reporting period, the Company upheld a philosophy of diversified and inclusive development, employing 2,364
people in total, including 1,482 male employees and 882 female employees. Among them, 110 employees were from ethnic minority
groups, representing 4.65% of the workforce.

Category Huidong Factory Huai An Factory 1 Huai An Factory 2
971 711 682

Total number of employees Persons

Specifically: by gender
Number of male employees Persons 624 408 450
Number of female employees Persons 347 303 232

Specifically: by age

Number of employees under 30 Persons 288 217 304
Number of employees aged 30-50 Persons 613 471 373
Number of employees aged over 50 Persons 70 23 5

Specifically: by region

Number of employees in China

(including Hong Kong, Macao and Taiwan) Persons ot 1 682

Number of employees overseas Persons 0 0 0

The Company places great importance on building a diverse management team and continues to enhance women’ s participation
and voice in management. During the reporting period, the Company had 13 female senior executives, including 10 at the Huidong
Factory and 3 at the Huai An Factory.

Category Unit Huidong Factory Huai An Factory
Total number of senior executives (director and manager levels) Persons 49 16
Number of female senior executives Persons 10 3
Percentage of female senior executives % 2041 18.75
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Talent Development

Glorysky upholds a talent philosophy of “focusing on both integrity and competence, with merit-based selection” and has built a
comprehensive talent development system that covers all employees, is tiered and categorized, and integrates online and offline
learning. Through systematic training, diverse career development pathways, and personalized growth plans, we empower employ-
ee growth and provide strong talent support for the Company’ s strategic development.

mployee Trainin

SCNRRRRNNN 4

The Company has established a “tiered, categorized, dual-track” training system. Company-wide training programs are uniformly orga-
nized to strengthen foundational capabilities; an internal lecturer team ensures knowledge transfer; and the reserve cadre program helps
train future management talent. Through these measures, a comprehensive, multi-level talent training framework has been created.

Training Management System

The Human Resources and Administration Center of the Company coordinates monthly company-wide training and has implemented a
tiered and categorized training system covering six modules: foundational knowledge, safety management, R&D processes, quality man-
agement, system certification, and others. Training content is tailored to specific roles, achieving full coverage, targeted empowerment,

and needs-based delivery.

Training Module Core Content Target Audience

Fundamental i Corporate culture, employee handbook, 6S management, system
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Internal Lecturer Team Development

In accordance with the Internal Lecturer Operational Guidelines, the Company has established a dual-track faculty system of “Lec-
turers + Certified Lecturers” to advance its knowledge transfer goal of “Glorysky—Dedicated to Cultivating Its Own Talent.” Manag-
ers and above, as well as senior engineers, are automatically included in the lecturer team, while employees with strong technical
expertise, presentation skills, and course development capabilities are also selected to strengthen the faculty.

Through a structured training pathway of “Lecturer Training Camp, Centralized Trial Teaching, Qualification Certification, and
Rating & Promotion,” the Company has built a professional lecturer pipeline. Lecturers are classified into three levels: junior, inter-
mediate, and senior, with promotion based on teaching hours, trainee satisfaction, and courseware development achievements.
Certified Lecturers focus on standardized course delivery and follow the same three-level progression system. Lecturers are eligible
for differentiated teaching allowances, courseware development support, and annual recognition awards.

Management Trainee Program

As a cornerstone of the Company’ s talent pipeline construction, the 2025 Management Trainee Program is structured around the
core stages of “Rapid Integration, Professional Specialization, Practical Empowerment, and Probationary Assessment.” Through six
months of systematic training, the program accelerates the transition of new hires into qualified management and technical profes-
sionals. The program is implemented in four phases: 10 days of cultural integration and foundational orientation; 3-4 months of
cross-functional rotations and theoretical learning; 5-6 months of role placement with hands-on practice and project deliverables;
and a final joint presentation and defense for comprehensive evaluation. The program adopts a dual-mentor system (technical
mentor + HR mentor). Technical mentors provide skills coaching, while HR mentors focus on mindset and career development. It is
further supported by a retention early-warning mechanism and a “1+1 support” arrangement to ensure training effectiveness and
talent stability.

/
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knowledge ! standards, PCB fundamentals, safety and information security{  New hires and all employees
___________________________ PAWANRNESS
Safety Fire safety, work safety, chemical management, occupational Supervisors and above, and personnel

management | health

in key positions

........................... e e e e e e
i T

! Lamination processes, HDI technology, high-speed materials,

R&D processes alignment systems

Personnelin production, quality, engineering,
and process roles

Quality Control of nonconforming products, IPC standards, QC meth-
management : ods, abnormality management, automotive PCB standards

Production supervisors and above, and person-
nelin quality, engineering and process roles

System  Six Sigma. APQP . FMEA. SPC. MSA. PPAP. VDA.
certification | |ATF 16949 . 15013485

Designated personnel and engineers from all
departments

The Company has built the Landray internal learning platform to enable
full-process digital management of training notifications, online learning,
check-ins, assessments, and the archiving of learning records. Each month,
targeted, standardized courses covering onboarding, position-specific skills,
quality management, process engineering, and safety awareness are deliv-
ered to employees, ensuring 1-2 hours of structured learning time per person
and supporting comprehensive professional capability enhancement. Going
forward, the Company will continue to expand course resources and further
optimize the learning experience and training delivery efficiency.
B iy

Developing a Digital Learning Platform to Enhance Employee Capabilities

“Starlight Program” Frontline Manager Training Camp

To strengthen the grassroots management foundation and enhance on-site manage-
ment effectiveness, the Company launched the “Starlight Program— Frontline Manager
Training Camp” in December, providing systematic management capability training for
all frontline managers and selected senior executives. The training covered core modules,
including manager role awareness and positioning; 5S and visual management in work-
shops; equipment management; quality and technical management; and on-site person-
nel management. Training was organized in separate cohorts aligned with day- and
night-shift production schedules, effectively enhancing participants’ on-site coordina-
tion, team leadership, and problem-solving abilities, and providing strong support for the

N—e
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Company’ s management talent pipeline development.
e

o )
.

Key Performance Indicator: Employee Training

Category Huidong Factory | Huai An Factory 1 | Huai An Factory 2
Total number of trainees Persons 980 711 682
Total training hours h 18683 12588 10073
------ -A-verage training-;].ours per perso-r;“" h 19.1 177 14.8
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The Company has established a comprehensive promotion system covering all employees, with clear standards and standardized
processes. Upholding the principles of fairness, impartiality, and transparency, the Company uses multi-dimensional assessments
to ensure optimal person-job matching and to continuously strengthen its talent pipeline.

Regular talent reviews are conducted every six months, employing the nine-box grid to assess employee performance and potential,
with differentiated management applied. Approximately 20% of key talents are included in the talent pool to receive priority promo-
tion and targeted training. About 70% of competent employees focus on capability enhancement, and around 10% of employees
requiring improvement receive enhancement coaching or corrective measures. These methods help drive overall organizational
effectiveness.

Frontline Employee Promotion

In line with the Regulations on Job Skill Certification and Advancement Management for Frontline Personnel and the Operational
Guidelines for Personnel Promotion and Advancement, the Company has established a three-track development pathway covering
job certification, skill levels, and the management channel, providing clear progression from junior worker to senior worker, team
leader, and line leader. Quarterly theoretical and practical skills certifications are conducted, with skill levels divided into five grades
linked to compensation. A demotion mechanism and ongoing optimization of the talent pipeline structure support this framework.
99.99% of grassroots team leaders are promoted internally. Talent reviews for frontline employees are conducted every six months,
with the top 20% included in the Key Frontline Talent Pool and prioritized for advancement to management positions.

/—.
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Huizhou City Fully Launches Its First Round of Enterprise Vocational Skill Level Certification

As one of Huizhou City’ s first units authorized to conduct vocational skill
level certification, the Company implemented skill level certification in
2025 for frontline employees in three major occupations in PCB manufac-

turing. The certification spans three levels—junior, intermediate, and
senior—and is conducted by internal assessors using a “performance
assessment + process assessment” approach. Successful candidates
receive nationally recognized certificates, which serve as key references for
position appointments, salary adjustments, and other decisions. A total of
131 employees participated in the 2025 certification, covering multiple pro-
cesses. The certification results are linked to the Company’ s internal
skills-based salary system, effectively motivating frontline employees to
enhance their technical skills and advance their career development.

e
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Promotion of Non-Frontline Employees

In accordance with the Regulations on the Promotion and Change Management of Non-Frontline Staff, the Company adopts a pro-
motion mechanism combining annual regular reviews with special applications. Assessments cover multiple dimensions, including
performance, role qualifications, and 360-degree evaluation. Exceptional promotions require a job presentation and approval from
the Senior Management Review Committee.

—= 4 ey

Career Path: Director of Engineering Center

Starting in an entry-level technical role, the employee steadily rose through the ranks by virtue of his/her expertise and the
company's robust training and promotion mechanisms, exemplifying a talent development system built on internal cultiva-
tion and merit-based advancement.

Career Advancement Flowchart:

PAOPAE o (=K{-1oIll Director, Engineering Center j

2016 Manager, Engineering Center }

2014 Senior Executive, Engineering Department }

2013 Senior Engineer, Engineering Department j

2010 MI Engineer, Engineering Department }

Key Performance Indicator: Employee Promotions

Category Huidong Factory | Huai An Factory 1 | Huai An Factory 2

Number of promoted employees Persons 42 69 31
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Compensation and Benefits

Glorysky strictly complies with laws and regulations, including the Labor Law of the People’ s Republic of China, the Labor Contract
Law of the People’ s Republic of China, the Social Insurance Law of the People’ s Republic of China, as well as the requirements of
the RBA Code of Conduct. The Company has established a compensation and benefits system centered on the Control Guidelines for
Salary Management Operations and the Operational Guidelines for the Performance Management System. It is committed to provid-
ing compensation that is both externally competitive and internally equitable, and building a diversified, comprehensive benefits
framework that supports the shared growth of employees and the Company.

ASCRRRRNRN
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Compensation Management

ECCCRURRRN 4

The Company has established a Compensation and Appraisal Committee under the oversight of the Board of Directors. This Commit-
tee regularly reviews market salary levels and dynamically adjusts compensation strategies based on business performance, market
trends, and employee contributions, ensuring industry competitiveness. Employees’ total compensation consists of base salary,
performance bonuses, quality improvement rewards, special bonuses, and fixed allowances. The Company strictly adheres to the
principle of equal pay for equal work. All employees are compensated above the local statutory minimum wage, and wages and
overtime pay are issued in full and on time.

Board of Directors

Chairperson Vice Chairperson

Human Resources and Compensation Accounting Cost Management Fund Management
Administration Department Team Department Department Department

Compensation and Appraisal Committee

During the reporting period, average employee compensation varied across production sites due to differences in position levels,
tenure, and job grade distribution. The Company strictly implements equal pay for the same position, ensuring employees in equiva-
lent positions with comparable performance receive equal compensation.
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The Company has formulated the Operational Guidelines for the Performance Management System and established a strategy-ori-
ented performance management system. Following the principles of “seeking truth from facts and being objective and fair; setting
detailed standards and conducting frequent reviews; and motivating employees and rewarding merit,” the Company implements
closed-loop management of the entire process covering performance planning, coaching, evaluation, and feedback. At the core of
the system are Key Performance Indicators (KPls), through which the Company cascades strategic objectives down to departments
and individuals. Assessment criteria are quantifiable, measurable, and time-bound, covering three dimensions: work performance,
management behaviors, and capability development. The evaluation adopts a diversified approach of “monthly tracking, quarterly
job presentations, and annual comprehensive evaluations,” ensuring both timeliness and comprehensiveness.

The Company has also established a dynamic performance adjustment mechanism, whereby assessment targets are revised through
a standardized approval process when significant business or market changes occur. Through institutionalized performance reviews,
result feedback, and improvement plans, performance results are linked to compensation adjustments, promotions, and training
and development, fostering a two-way synergy between enhanced organizational performance and employees’ career growth.

g - "1

Outstanding Employee Recognition

The Company implements a performance-based incentive mechanism. Under the Monthly and Quarterly Excellence Recog-
nition Plan, awards such as “Outstanding Employee” and “Outstanding Team Leader” are granted to recognize high-per-
forming employees according to clear standards and procedures and foster a culture of striving for excellence. Additionally,

the Company has implemented a system of short-, medium-, and long-term incentive plans and provided equity incentives
to senior management to encourage the creation of sustainable value and support the achievement of strategic objectives.
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The Company has built a comprehensive, multi-tier employee benefits system designed to motivate employees and foster creativity,
thereby supporting the achievement of business and strategic objectives. In strict compliance with applicable laws and regulations,
the Company makes full contributions to social insurance (pension, medical, work-related injury, unemployment, and maternity)
and the housing provident fund for all employees. All employees are also entitled to statutory leaves, including paid annual leave,
maternity leave, marriage leave, bereavement leave, and compensatory leave.

Beyond statutory benefits, the Company provides a diverse package of supplementary benefits across seven dimensions to address
employees’ needs throughout their career lifecycle.

New Employee

+ Welcome activities for new employees
Onboarding oy

* Mentorship system  * New employee symposiums

* Academic advancement subsidies

Career Development * Professional qualification/title subsidies * Long-service award

* Library *Basketball court *Chessroom

L * Table tennisroom - Billiards room

* Free accommodation and meals - Holiday gift packages
Life Care * Birthday benefits - Monthly fruit benefit
* High-temperature/seasonal care

Women-Focused * Cervical and breast cancer screening
Programs * Carnation Service Station * Pregnancy and lactation support

* Group accidentinsurance * Supplementary medical insurance

Health Coverage * Hospitalization support

» Communication allowance

Other Benefits * Spring Festival Return-to-Work Red Packets

LT
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Sports and Cultural
Competitions and

Team-Building
Activities

Memorial Hall Learning Visit Tug-of-War Competition

Life Services

and
Facility Support

Staff Dormitory Carnation Service Station

Cultural
Activities and ’ o ) ) -
Employee Mother’ s Day Flower Arrangement Activity International Women’ s Day Activity
Engagement
New Employee Symposium Birthday Celebration
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Occupational Health and Safety

Glorysky remains committed to the principle of safe development. Through a systematic management system, risk prevention and
control, company-wide training, and strengthened emergency response capabilities, the Company strives to create a safe and
healthy workplace, prevent work-related injuries and occupational diseases, and achieve a harmonious balance between corporate
development and employee well-being,.

ESCURNRNNN

Occupational Health and Safety Management System

SCRURRRRN P

Strictly adhering to the ISO 45001:2018 Occupational Health and Safety Management System standard, the Company has established
a comprehensive management framework covering policies and objectives, hazard identification, training and education, and emer-
gency management. Effectiveness is continuously enhanced through the PDCA (Plan-Do-Check-Act) cycle. The Huidong Factory and
the Huai An Factory have obtained I1SO 45001 certification, and unified management standards have been established across the
Company’ s three main bases, providing systematic assurance for employee health and safety.

1SO 45001 Certificate (Huidong Factory) ISO 45001 Certificate (Huai An Factory)
BZARTI[ IS0 45001 iE$H HEZTI IS0 45001 iEH
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The Company has implemented the Work Safety Inspection System and established a closed-loop management mechanism of
“Inspection, Recording, Rectification, and Acceptance.” Inspections are carried out in four categories: routine inspections, special-
ized inspections, periodic inspections, and special inspections. Inspections address both safety management and on-site safety.
Identified hazards are managed through rectification notices that specify required measures, deadlines, and responsible personnel.
Once rectification is completed, follow-up inspections and acceptance checks are conducted to ensure timely identification, resolu-
tion, and closed-loop management of all safety issues.
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ccupational Health and Safety Risk Contr
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The Company has established a systematic occupational health and safety (OHS) risk management mechanism. Through precise
hazard identification, risk tiering and control, and comprehensive management of occupational hazard factors, the Company
ensures that risks remain controllable, continuously improves the working environment, and safeguards employee health and safety.

Hazard Identification and Control

In accordance with the Control Procedure for Hazard Identification and Evaluation, the Company applies the LEC method (operating
conditions risk evaluation) to quantitatively assess risks across three dimensions: likelihood of accident occurrence, frequency of
exposure, and severity of consequences. Risks are classified into five levels, with tiered controls implemented based on their severity.
During the reporting period, the Company identified a total of 94 hazards, including 9 major hazards. Differentiated control measures
were implemented for each hazard, strictly adhering to the hierarchy of controls: Elimination — Substitution — Engineering Controls
— Administrative Controls — Personal Protective Equipment (PPE).

Notes:

1. The LEC scoring method is a semi-quantitative risk assessment approach.

2. L - Likelihood: the probability of an accident occurring.

3. E - Exposure: the frequency with which personnel are exposed to the hazardous environment.

4. C - Consequence: the potential impact of the harm if an accident occurs

5. The hazard risk value is calculated as the product of these three factors, which determines the risk level D (Degree of Risk): D=L X E X C

Occupational Health Management

Aligned with the production characteristics of the PCB industry, the Company implements targeted controls over key occupational
hazard factors, including noise, dust, and chemicals. Noise standards are strictly enforced during equipment procurement. Annually,
a professional institution is entrusted to assess the Company’ s occupational hazard factors, and employees exposed to such haz-
ards receive occupational health checkups. Workstations with toxic or hazardous substances are equipped with warning signs,
first-aid supplies, and emergency evacuation routes, ensuring employees’ occupational health rights are fully protected.

Key Performance Indicator: Employee Health Checkups

Category ‘ Unit ‘ Huidong Factory Huai An Factory 1 Huai An Factory 2

Coverage of occupational health checkups % 100 100 100

74



GLOXYSKYrcats ti#l i

ACSURRRRRN

uilding a Health and Safety Cultur

SCCURNNRNN 4

The Company has established a three-pronged safety capability building system covering training, competitions, and drills to rein-
force a safety culture of “Everyone Talks about Safety, Everyone Knows How to Respond to Emergencies.”

Safety Training

The Company formulates an annual safety training plan, which is coordinated and implemented by the Safety and Environment
Department. New employees are required to complete three levels of safety education—plant, workshop, and team levels—with a
minimum of 24 training hours. Frontline staff consistently reinforce safety awareness through pre-shift morning briefings and on-site
demonstrations, while personnel at the supervisor level and above attend monthly specialized training sessions. During the reporting
period, the coverage rate of OHS training for employees reached 100%.

/—.
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Special Training on Emergency Safety Skills

In February 2025, Huai An Glorysky Electronics Co., Ltd. conducted special emer-
gency safety training for all employees. The program covered fire response, emer-
gency evacuation, first aid for the injured, hazardous chemical leak response, and
electric shock first aid. It clarified emergency procedures and role responsibilities,
enhancing employees’ hands-on safety skills and their ability to perform self-res-
cue and mutual aid.

/—.
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Health and Safety Knowledge Competition

In October 2025, the Huai An Factory organized an OHS knowledge competition
that covered work safety laws and regulations, the Company’ s safety rules,
occupational health and hygiene, fire safety and emergency response, and
job-specific safety risk identification. Through a combination of online prelimi-
naries and offline finals, the competition provided a comprehensive assessment
of employees’ safety knowledge. This initiative successfully incentivized all staff
to engage in safety knowledge learning and significantly bolstered their practical
emergency response skills.

- /

Emergency Management

The Company has prepared its emergency response plan system in
accordance with the Guidelines for the Preparation of Emergency Plans
for Workplace Accidents in Production and Business Units. This compre-
hensive framework includes special plans for fire, explosion, mechanical
injury, and confined space incidents, as well as on-site disposal plans.
Huai An Factory 2 is equipped with an automatic fire alarm system, an
automatic sprinkler system, a smoke control and exhaust system, and a
fire linkage control system to enable efficient fire detection and rapid
response. Throughout the year, the Company conducted 12 emergency
drills, forming a closed-loop management cycle of “training, drills, and
improvement”.
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Key Performance Indicator: Employee Safety Training and Emergency Drills

Category Unit | Huidong Factory | Huai An Factory 1 | Huai An Factory 2
Coverage of employees receiving OHS-related training % 100 100 100
Number of emergency drill sessions Session 7 4 1

ASCURRRNRN

ork-Related Injury Management

The Company has formulated the Standard for the Management of Casualty Accidents and established a comprehensive,
closed-loop system for managing work-related injuries, which strictly follows the “Four No-Let-Ups” principle to ensure standardized
incident handling and the continuous improvement of the safety management system. Through a closed-loop, end-to-end process
of reporting, investigation, handling, rectification, assessment, and review, the Company ensures that every work-related injury is
thoroughly analyzed, accountability is assigned, corrective actions are fully implemented, and lessons learned are communicated,
continuously enhancing OHS management.

Work-related injury accidents are classified into levels such as minor and serious in
accordance with national standards;

- General work-related injuries must be reported internally within 24 hours.

- Serious work-related injury accidents or above must be reported to the regulatory
authorities within 1 hour.

Accident Classification
and Reporting

-Minor work-related injury accidents are investigated under the leadership of the Safety
Director, serious work-related injury accidents are investigated under the General Manag-

Investigation, i : . . : I :
Accountability and er, and major accidents are investigated in coordination with the government;
Response - Root causes are identified, accountability is determined, and corrective actions are

proposed.

- The responsible department implements corrective actions, while the Safety
Director tracks and verifies them to ensure the loop is closed.

- Company-wide safety awareness education is conducted, with the Human
Resources Department handling post-accident claims.

Rectification
Closure and Verification

- Safety performance is incorporated into departmental annual assessments, with
clear rewards and penalties;

- Work-related injury data are compiled and analyzed monthly, and complete
records are maintained;

- Lessons learned are used to continuously optimize the safety management system.

Performance Linkage
and Continuous
Improvement

Key Performance Indicator: Employee Health and Safety Accidents

Category Unit Huidong Factory | Huai An Factory 1 | Huai An Factory 2
Number of minor work-related injury incidents Cases 0 2 0
“l;l-l:r;ber of serious work-related mJury incidents Cases 0 0 0
Notes
1. OHS investments cover fire protection and emergency response, employee training, health checkups, institution testing, and machinery and equipment
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*Innovation-Driven Development
*Product Quality

* Customer Rights Protection

*Supply Chain Security and
Sustainable Procurement

Response to SDGs:
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Innovation-Driven

Glorysky remains committed to technology-driven development as its core strategy, staying aligned with the forefront of the PCB
industry and focusing on key sectors such as industrial control and new energy, automotive electronics, and LCD displays. The Com-
pany has established an end-to-end innovation system spanning “R&D management — Technological Breakthroughs - Intelligent
Manufacturing.” By integrating technological breakthroughs, intelligent manufacturing, and green innovation, the Company contin-
ues to strengthen its core competitiveness and provide strong support for high-quality sustainable development. Focusing on three
key market segments—automotive electronics, computing power, and LCD displays—the Company’ s technology roadmap covers
four core dimensions: high layer count, high frequency, high speed, and high thermal conductivity, enabling it to stay closely aligned
with global technology and product trends. Equipped with advanced equipment and intelligent systems, Huai An Factory 2 focuses
on high-end application scenarios, such as automotive electronics and Al servers. By delivering highly reliable, high-performance
PCB solutions, the Factory creates long-term value for global premium customers and drives the Company’ s development toward
high-end, intelligent, and green manufacturing through continuous innovation.

AN

—1
&D Managemen

A

Guided by the principles of “standardized processes, precise management, and innovation-driven vitality,” the Company has estab-
lished a multi-dimensional R&D management system, laying a solid management foundation for technological innovation and
breakthroughs.

R&D System and Process Framework

Centered on the Measures for the Administration of the Technology R&D Center and the Incentive System for the Commercialization
of Scientific and Technological Achievements, the Company has established a standardized management framework covering the
entire process of project initiation, implementation, acceptance, commercialization of achievements, and intellectual property pro-
tection. Standardized procedures have been established for demand research, feasibility analysis, and sample prototyping, and
more than 10 R&D process management documents have been prepared to ensure that the R&D process is traceable and controlla-
ble. In addition, the Company has established a performance evaluation and incentive system and formed an R&D management
framework integrating “institutional safeguards, process standardization, and performance assessment.”

R&D Organization and Collaboration Mechanism

The Company has established a Technology R&D Center, which consists of the Technology Development Department, R&D Engineer-
ing Department, R&D Process Department, and Comprehensive Laboratory. They are responsible for project planning, technical
breakthroughs, process optimization, and testing and validation, respectively. The Company implements a “specialization +
cross-department collaboration” model, by which the R&D department works in close coordination with production, marketing,
finance, and other departments to advance projects and ensure efficient alignment between R&D outputs and market demands.
Through this systematic collaboration mechanism, the Company not only enhances R&D efficiency but also achieves seamless inte-
gration between technology R&D and production demands through dynamic resource allocation and risk management, thereby
strengthening its innovation capability and market competitiveness.
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R&D Organization and Collaboration Mechanism
The Company has established a Technology R&D Center,
which consists of the Technology Development Department,
R&D Engineering Department, R&D Process Department, and Technology R&D Centert
Comprehensive Laboratory. They are responsible for project
planning, technical breakthroughs, process optimization, and

testing and validation, respectively. The Company implements
a “specialization + cross-department collaboration” model, by

which the R&D department works in close coordination with Technology

Development
Department

R&D Process R&D Engineering Comprehensive
Department Department Laboratory

production, marketing, finance, and other departments to

advance projects and ensure efficient alignment between R&D
outputs and market demands. Through this systematic collab-
oration mechanism, the Company not only enhances R&D Organizational Chart of the Technology R&D Center
efficiency but also achieves seamless integration between
technology R&D and production demands through dynamic
resource allocation and risk management, thereby strength-

ening its innovation capability and market competitiveness.

In external R&D collaboration, the Company partners with universities and research institutes, including South China University of
Technology, Jiangsu University, Guangdong University of Technology, and the Shenzhen Institute for Advanced Study, University of
Electronic Science and Technology of China (UESTC), to conduct industry-university-research cooperation. It co-established the
Printed Circuit Board (PCB) Intelligent Manufacturing Joint Laboratory with the Shenzhen Institute for Advanced Study, UESTC, shar-
ing equipment, talent, and platforms, and jointly developing multiple key technologies. The Company has received major recogni-
tions, including the Second Prize of the 2024 Science and Technology Award from the Guangdong High-Tech Enterprise Association
and a Top 300 ranking in the 2025 Guangdong-Hong Kong-Macao Greater Bay Area High-Value Intellectual Property Portfolio Compe-
tition. By leveraging core achievements—such as automotive PCBs using high-thermal-conductivity embedded-copper-block tech-
nology and manufacturing process for next-generation high-performance, high-speed microwave mixed-lamination 5G antenna
boards—the Company has achieved technological breakthroughs and industrialization, significantly enhancing its innovation capa-
bilities and market competitiveness in the PCB sector.

Kio1esoqe Sulinyoesnue uior
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R&D Talent and Incentive System

The Company has built a professional R&D team, with R&D personnel accounting for 11.87% of the workforce. All core technical staff
have more than 10 years of industry experience. The Company strictly adheres to R&D personnel recruitment standards and has
established a training system that integrates internal training, external training, and hands-on project practice. A three-tier incentive
mechanism comprising base salary, performance bonus, and special rewards has been implemented by linking performance closely
to project progress, quality, and cost. Tiered rewards are provided for major achievements, alongside initiatives such as equity partic-
ipation for key talent and confidentiality incentives for departing employees, effectively fostering innovation within the team.

R&D Investment

The Company continues to strengthen R&D investment, ensuring full allocation of personnel and funding. In 2025, R&D investment
amounted to approximately RMB 70 million, managed under 9 standardized categories with refined end-to-end oversight from bud-
geting to execution. Priority is given to R&D in high-end PCBs and critical processes. Meanwhile, R&D equipment was continuously
upgraded, with advanced research and testing devices added at the Huidong Factory and the Huai An Factory, helping enhance the
full-chain verification capability.

Key Performance Indicator: Innovation and R&D Data

womvestment | | NumberofReDpersomnel theworktoce
7000 RMB 10,000 251Persons 10-62%
NumberofReDprojects | | Numberof eDuaningsessons | | Numberoftiinees
39 Nr. 42 Sessions 836 People

<«
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Innovation Outcomes
| Innovation Outcomes |

Through systematic R&D investment, the Company has achieved technological breakthroughs, accelerated product commercializa-
tion, and converted innovation into value, further consolidating its industry-leading position. By leveraging innovation to foster new
quality productive forces, the Company has supported the growth of emerging industries and advanced the alignment of economic
and environmental value.

Milestones in Technological Innovation
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Breakthroughs in Core Technologies

The Company maintains a technology-driven approach, achieving key core technological breakthroughs in four strategic areas—
high-end displays, automotive electronics, high-frequency and high-speed applications, and green intelligent manufacturing—estab-
lishing an industry-leading technology moat.

High-End Display Technologies: We overcame the “bottleneck” issue in LCD optoelectronic boards, breaking the
monopoly of Taiwan (China), Japan, and South Korea, and achieved domestic production of Mini LED precision circuitry.
The technology is leading nationally and advanced internationally in certain aspects, enabling the Company’ s entry into
the supply chains of top display manufacturers.

High-End Display Technologies: We overcame the “bottleneck” issue in LCD optoelectronic boards, breaking the
monopoly of Taiwan (China), Japan, and South Korea, and achieved domestic production of Mini LED precision circuitry.
The technology is leading nationally and advanced internationally in certain aspects, enabling the Company’ s entry into
the supply chains of top display manufacturers.

High-Frequency, High-Speed, and Computing Technologies: We solved challenges in 5G/millimeter-wave transmission,
advanced HDI processes, and high-speed signal integrity for Al servers. We mastered low-loss substrate processing and
multilayer stacking core processes to support high-speed and stable computing equipment operations.

Green Circular Technologies: We pioneered multistage air classification for drilling copper powder and emulsifica-
tion-based reduction for dry-film residues, reducing hazardous waste and enabling high-value resource recovery. We built
a safe and efficient green manufacturing system to support the low-carbon transition of the industry.

Guangdong Provincial-level Manufacturing Single-item Champion Enterprise
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Intellectual Property Management

The Company places strong emphasis on building its
intellectual property (IP) system and has developed a
comprehensive IP management and protection frame-
work encompassing core technologies, product design,
and manufacturing processes. To date, the Company has
been granted 174 domestic patents (including 89 inven-
tion patents), obtained 32 software copyrights, and regis-
tered 34 trademarks. It has led or participated in the
development of 3 national standards, including the Test
Methods for Copper Clad Laminate at Microwave Frequen-
cy. The Company has also published 28 industry academic
papers, 4 of which are indexed by El and SCI, with one
selected for presentation at the Electronic Circuits World
Convention (ECWC).

The Company has established an operations and technol-
ogy innovation system with independent IP rights, set up
a pool of IP experts, and implemented a standardized and
efficient IP management mechanism. The Company is
committed to collaborative innovation among enterpris-
es, universities, and research institutions, with some
patents originating from industry-university-research
cooperation projects. At the same time, it actively fosters
company-wide innovation, with 40% of patents stemming
from frontline employees’ “golden ideas” and technical
improvement initiatives. Leveraging its R&D strengths, the
Company continues to tackle key technical challenges. It
converts 3 patents into product standards, keeps cultivat-
ing high-value core patents, and provides robust support
for technological innovation, product upgrades, and
high-quality development.

Key Performance Indicator: Innovation and R&D Achievements

High-Value Patent Cultivation and Layout Center

GB/T 29490-2023 Intellectual
Property Management System Certificate

Q)

35essions

Number of IP management training sessions Cumulative number of authorized patents Cumulative number of invention patents
conducted obtained by the Company

174 ems 89 ems

obtained by the Company

obtained by the Company the Company

Cumulative number of utility model patents Number of software copyrights held by

Number of approved trademarks and patents
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Guided by the Industry 4.0 philosophy, Glorysky is focused on establishing a benchmark “National 5G Factory” and has built an intelligent
production system covering the entire lifecycle. Its subsidiary, Huai An Glorysky Electronics Co., Ltd., has developed a smart factory with a
high level of equipment intelligence across all operations and has been recognized as a “National 5G Factory,” a “Provincial Four-Star
Cloud-Based Enterprise,” a Jiangsu Industrial Internet Platform Enterprise, and an AA-level enterprise under the Integrated Informatization
and Industrialization Management System. The Company has received the “Green Manufacturing and Environmental Protection Enter-
prise” award from the Guangdong Printed Circuit Association for 9 consecutive years. Additionally, both Huizhou Glorysky Electronics Co.,
Ltd. and Huai An Glorysky Electronics Co., Ltd. have been designated as “National Green Factories.”

“Green Factory” and “Green Manufacturing and Environmental Protection Enterprise” Titles

With a total investment of RMB 800 million and spanning an area of 254 mu, Huai An Glorysky Electronics Co., Ltd. occupies a planned gross
floor area of 194,000 square meters. It is dedicated to establishing an Industry 4.0 automated smart factory. Adhering to the principle of
one-way flow layout, the factory is strictly divided into four functional zones: raw material storage, core production, inspection & packag-
ing, and auxiliary support. This configuration eliminates process crossover and contamination risks. Concurrently, the integration of digital
scheduling, intelligent production and operations, visual supply chain management, full-process quality traceability, and AGV-driven smart
warehousing and logistics has significantly enhanced productivity. This achievement has established the factory as a premier benchmark
and a demonstrative case for intelligent manufacturing within the PCB electronics sector.

Intelligent Production Lines
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Strategic Objectives and Overall Architecture

The Company aims to achieve digital, automated, and intelligent transformation, building an intelligent production system that
covers the full lifecycle: design, manufacturing, delivery, and services. A five-layer architecture is established, consisting of: equip-
ment layer, network layer, platform layer, application layer, and decision-making layer.

ZTl LWl [ntegrates core production equipment for PCB manufacturing, inspection, and logistics

Network Layer Achieves equipment interconnection and real-time data transmission via industrial Ethernet and 5G private networks

Platform Layer Builds the industrial Internet platform, integrating core systems such as MES, ERP, and WMS

INohllleil I EWCT  Focuses on scenarios including intelligent production, quality, logistics, and operations & maintenance

Decision-
Maklirllg Layer Provides scientific decision support for production and operations through data analysis

Core Systems and Technological Innovation

The Company is advancing the application of intelligent technologies and systems across multiple dimensions. In terms of key
systems, its Manufacturing Execution System (MES) provides full-process digital management for production planning and schedul-
ing, process monitoring, and quality traceability. The Enterprise Resource Planning (ERP) system integrates sales, procurement, pro-
duction, and finance into a unified workflow, while the Warehouse Management System (WMS) works in conjunction with MES to
enable full-lifecycle traceability of materials. The Quality Management System (QMS) and the Statistical Process Control (SPC)
System establish frameworks for online quality inspection and statistical analysis. Regarding technology and equipment innovation,
the Company has introduced automated devices, including six-axis CNC drilling machines, solder mask LDI exposure machines, and
AGV intelligent logistics vehicles. Additionally, the Company has obtained 25 software copyrights that cover systems such as payroll
and production data management, supporting comprehensive digital control across the intelligent manufacturing process.

g - | cosesuey g

Intelligent Manufacturing Operation Management Platform

The Intelligent Manufacturing Operation Management Platform at Huai An Factory 2 is a unified system. For intelligent busi-
ness decision-making, the factory relies on the Glorysky Industrial Data Collaboration Platform as its core, deeply integrating
MES, ERP, WMS, and other systems to break down departmental “data silos” and enable real-time collection, standardized
integration, and cross-departmental sharing of multidimensional operational data. The platform features a built-in 3D intel-
ligent early-warning module that monitors potential risks such as inventory and equipment utilization in real time and
issues tiered alerts. Coupled with a dynamic resource optimization module, it enables rapid adjustments to material alloca-
tion and production scheduling, shifting business decision-making from experience-driven to data-driven. This method has
significantly improved decision-making accuracy and responsiveness.

2025SUSTAINABILITY REPORT | Empowering Through Tech Innovation, Defining Excellence

Typical Application Scenarios

The Company has put several typical scenarios of intelligent manufacturing into reality. For digital technology upgrades, it has built a
smart park management platform to display key information, such as production progress, equipment status, and quality indicators,
in real time. For smart warehousing, WMS is tightly integrated with ERP and MES, using RFID technology for precise material manage-
ment, with fully automated inbound, outbound, and inventory monitoring. For software integration, it has developed a unified Intelli-
gent Manufacturing Operation Management Platform incorporating modules such as Advanced Planning and Scheduling (APS) and
the Material Control System (MCS) designed for logistics scheduling. For intelligent environmental management, it has deployed a
central dust collector monitoring system to capture air pressure, dust concentration, and other parameters in real time, supporting
remote control and compliant report generation.

/—.
— A ey

Smart Warehousing (WMS-ERP-MES Integration)

By leveraging its Intelligent Manufacturing Operation Management Platform, Huai An Factory 2 has built an intelligent
warehousing system with deep WMS-ERP-MES integration, enabling digital management and control across the full mate-
rial lifecycle. Through automated record traceability, precise positioning, and intelligent scheduling, warehousing efficien-
cy increased by 40% and delivery accuracy reached 98%, effectively addressing pain points in traditional warehousing and
providing stable and reliable support for production.

88



GLOXYSKYrcats ti#l i

Product Quality

Glorysky adheres to the “Three Nos” principle—no acceptance, no manufacture, and no transfer of defects—and has established a
quality management system covering the entire product lifecycle. By integrating international standards, industry requirements, and
customer needs, and supported by digital control, full-process hazardous substance management, and agile customer services, the
Company delivers high-quality, highly reliable PCB products to customers worldwide, ensuring product safety and compliance while
creating outstanding customer value.

ESCURRRNNN

uality Management Syste

SCCCRURRRN 4

Guided by the Quality Manual, the Company has established an integrated quality management system that incorporates interna-
tional standards, including ISO 9001:2015, IATF 16949:2016, and ISO 13485:2016. Both the Huidong Factory and the Huai An Factory
have obtained the corresponding authoritative certifications. The effective operation of the system is ensured through the Internal
Audit Control Procedure and the Management Review Control Procedure. During the reporting period, internal audits and process
audits showed that the Company’ s manufacturing processes operated steadily, its quality control capabilities met requirements,
and the system remained appropriate and effective.

Production Base | Quality Management System Certifications Obtained

Huidong Factory SO 9001:2015. IATF 16949:2016. 1SO 13485:2016

Huai An Factory SO 9001:2015. IATF 16949:2016

]
1SO 9001 Certificate 1SO 9001 Certificate ISO 9001 Certificate ISO 9001 Certificate
(Huidong Factory) (Huidong Factory) (Huidong Factory) (Huidong Factory)
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The Company embeds quality control throughout the entire product lifecycle, from design and procurement to manufacturing and
services. Through the deep integration of standardized processes and digital tools, it achieves full-process traceability, control, and
continuous improvement of product quality.

Front-End Quality Planning Supply Chain Quality Management
(Design and Development Stage) (Incoming Material Control Stage)
The Company has established the Advanced Product The Company extends quality management to the
Quality Planning Procedure. For key products such as source of the supply chain. Through the ERP system,
automotive products, cross-functional Advanced supplier qualification files are established and tiered
Product Quality Planning (APQP) teams are formed at supplier assessments are conducted. New suppliers
the initial stage of product development, following a and new materials are subject to strict review proce-
five-phase approach for upfront quality planning. dures. During procurement, technical and quality
Tools such as feasibility assessment and Process Fail- requirements are clearly specified, and suppliers are
ure Mode and Effects Analysis (PFMEA) are applied to required to submit Production Part Approval Process
identify and control special characteristics, (PPAP) documentation to ensure the high quality and
front-loading quality requirements and risk preven- stability of incoming materials.

tion measures. A four-level escalation mechanism is
also established to mitigate project risks.

Back-End Feedback and
Continuous Improvement

(After-Sales and Improvement Stage)

Production Process Quality Control
(Manufacturing Stage)

During manufacturing, the Company leverages an intelligent The Company has established an agile customer
quality control platform to achieve three major improve- feedback response mechanism, transforming market
ments. First, automated parameter collection: Sensors at key feedback into a driving force for front-end improve-
processes capture real-time data such as temperature and ments. In accordance with the Customer Feedback
pressure, while SPC software automatically performs analysis Handling Procedure, the Company implements the
and early warning. Second, seamless inspection integration: 2485 Principle and follows a standardized process of
In-Process Quality Control (IPQC) patrol inspections are com- “Acceptance - Containment - Analysis - Improve-
bined with full in-process inspection, while Final Quality ment - Verification.” Methods such as 8D are applied
Control (FQC) full inspection and Final Quality Assurance to address issues, customer complaints are managed
(FQA) sampling inspection provide final quality gates, with under a five-level classification system based on
nonconforming products automatically intercepted by the impact severity, and a full-process product traceabili-
system. Third, one-click full-process traceability: Through ty system has been established.

ERP-MES integration, records are maintained throughout the

process from raw material batches to finished product ship-

=5 enabllng rapld identification ofquahty&syes. FO“OWII’]g Notes:1. The 2485 Principle: Respond within 2 hours, implement
the launch of the platform,the Company achieved a transi- containment measures within 24 hours, provide corrective
tion from “manual control” to “]nte[[]gentcontro[}” pro\/]d]ng actions within 48 hours, and achieve full closure within 5 days.
strong support for high-reliability products such as automo-

tive electronics and Mini LED products.
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The Company is committed to building a quality culture featuring full participation and continuous improvement. By adopting a
multi-pronged approach that combines institutional guidance, activity-driven incentives, dedicated improvement campaigns, and
regular training, it embeds quality awareness in the mind of every employee.

The Company strictly implements the Quality Incentive Operational Guidelines and has established
a full-process quality accountability and incentive system covering rewards, accidents, violations,
Institutionalized and customer complaints. It defines clear accountability standards and links quality performance
Incentives and with management personnel’ s responsibilities, while also offering special rewards to encourage

Accountability System employees to proactively identify risks and propose improvement measures.

The Company continuously organizes “Quality Week/Quality Month” events and promotes a
“hands-up culture,” encouraging employees to actively submit quality improvement sugges-
tions through the OA system. The Company provides monetary rewards for employees whose
Regular Activities and proposals are adopted, fostering a positive environment where everyone focuses on quality and

Full Participation participates in improvement.
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Solder Mask Foreign Matter Improvement Project (July-December 2025)

In the first half of 2025, solder mask foreign matter defects accounted for a high proportion of nonconformities and caused
substantial scrap, becoming a prominent issue affecting appearance quality and cost control. In June 2025, the Company
formed a QCC improvement task force to carry out targeted initiatives in process optimization, in-process control, and
on-site environmental management. By implementing parameter adjustments, enhanced on-site dust-control measures,
and standardized cleaning of tools and fixtures, the solder mask foreign matter defect rate was significantly reduced. These
measures effectively lowered scrap costs and improved overall product quality and production efficiency.

Before Improvement

1. No dust-control measures were in place for the air shower, 1. Apply sticky mats around the air shower and replace them every

screen printer, and oven. four hours.
2. 0ld ink residue remained on the screen frame and the basket
racks.

3. Implement cleaning requirements for screen frames and basket
racks (clean at least 10 per day).

Before-and-After Comparison of Corrective Actions for Solder Mask Foreign Matters

B

2. Apply sticky mats to the front of the screen printer and oven.

=0

Afte-ent

N
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Eagle Eyes: Board Inspection Skills Competition

On March 30, 2025, Glorysky organized the
“Eagle Eyes: Board Inspection Skills Com-
petition (FQC/FQA).” The special skills
competition focused on key capabilities,
including PCB appearance inspection,
defect identification, and precision judg-
ment. Through competition-based learning
and skills enhancement, it effectively
strengthened inspectors’ professional
competence and quality responsibility

awareness.
e

==

N—e

92



GLOXYSK Y rcats ik

ASRURRRNNN

1
reen Product Control

A 4

The Company is committed to providing customers with green products that comply with global environmental protection regulations. By proac-
tively aligning with international environmental compliance standards, the Company integrates end-to-end hazardous substance control
throughout the entire product lifecycle and has established a systematic, standardized, and traceable green product assurance mechanism.

Based on the QC 080000 framework, the Company has established a hazardous substance management system covering requirements
related to RoHS, REACH, halogens, TSCA, and VOCs. It also continuously monitors updates to the EU Substances of Very High Concern
(SVHC) list and other high-concern substance lists to ensure its control standards remain aligned with global regulations. The Company
fully implements supplier environmental compliance access management, requiring suppliers to sign the Supplier Environmental Protec-
tion Agreement and the VOC Restricted Substance Content Declaration, thereby enforcing environmental responsibilities at the source.

Supply Chain Access Management: The Company has established a supplier environmental
qualification review mechanism. Leveraging its self-developed Supplier Quality Management
System, it centrally manages suppliers’ environmental testing reports, compliance qualifica-
tions, and related information, with automatic report expiration alerts, dynamic tracking, and
update reminders. This ensures that suppliers of key materials such as laminates, inks, and
chemicals continuously provide valid third-party environmental testing reports, strengthening
environmental compliance management across the supply chain at the source.

Incoming Material Inspection: The Incoming Quality Control (IQC) system implements dual
verification through “document review + physical sampling inspection” for all incoming mate-
rials. Meanwhile, the laboratory conducts special hazardous substance testing in accordance
with the RoHS 2.0 standard, providing dual control through both documentation verification
and physical testing. Any materials lacking valid reports or failing testing are rejected.

Process Anti-Contamination Control: The Company identifies hazardous substance contami-
nation risks in key processes such as cutting, lamination, and solder mask application. Cross-con-
tamination is strictly prevented through measures including dedicated halogen-free zones, exclu-
sive labeling, equipment cleaning verification, and personnel training. For halogen-free products,
sampling inspections are conducted at three stages—cutting, lamination, and solder mask applica-
tion—with all related results recorded on LOT cards to ensure process traceability.

Finished Product Compliance Assurance: The Final Quality Assurance (FQA) system conducts
sampling inspections on finished products for RoHS compliance, halogen content, and other
requirements. Each year, finished products covering different surface finishes, as well as finished
products using major laminates and inks, are submitted to third-party institutions for testing to
ensure continuous compliance with applicable regulations and customer requirements.

Green Technology Innovation: The Company actively drives independent innovation in green
technologies, has published multiple related research papers, and obtained Green Design
Product certifications for 10 products under the Green Design Product Evaluation Technical
Specification.
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To ensure effective implementation of the system, both the Huidong Factory and the Huai An Factory obtained
QC 080000:2017 Hazardous Substance Process Management System certification, providing authoritative system
assurance for green product control and further demonstrating the standardization and professionalism of the

Company’ s green management capabilities.

QC 080000 Certificate (Huidong Factory) QC 080000 Certificate (Huai An Factory)

O

(C080000
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Customer Rights Protection

Glorysky upholds a customer-first service philosophy, with customer satisfaction as its core focus. The Company has established a stan-
dardized, digitalized, and full-process customer rights protection system. Through digital services, comprehensive after-sales support,
closed-loop customer complaint management, and rapid response to quality abnormalities, the Company effectively safeguards custom-
ers’ legitimate rights and interests while building long-term, stable, mutually beneficial partnerships based on mutual trust.

ECCCRNRNNN

Customer Service Optimization

ECRURRRRRN A

The Company leverages digitalization to upgrade its service capabilities. Through the ERP system, it has digitalized the entire cus-
tomer service process, established a dynamic customer information database and an online customer complaint traceability chan-
nel, and enabled real-time tracking of order production progress. These measures strengthen service continuity and communication
efficiency while enhancing service transparency and customer experience. At the same time, the Company has established a compre-
hensive after-sales service system covering technical support, quality feedback, rework, and replenishment material support, ensur-
ing professional responses to various customer needs.

Standardized Handling of Customer Complain

SSCRRSNNSS 4

The Company has established the Customer Feedback Handling Procedure and implemented a customer complaint handling mech-
anism featuring tiered response and closed-loop management. By categorizing complaints based on impact severity and defining
clear authorities and responsibilities, the system ensures a response within 2 hours for major customer complaints and the provision
of a solution within 24 hours. During the handling process, tools such as 8D and 5 Whys are applied to identify root causes. Cases are
closed only after corrective actions have been verified as effective.

In addition, the Company promotes continuous improvement through customer feedback. Feedback is categorized and analyzed,
while production, process engineering, and other departments are coordinated to define improvement measures and responsibili-
ties and ensure implementation. This creates a virtuous cycle of “customer feedback - internal improvement - product enhance-
ment,” continuously improving product quality and service standards.

o
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ACSURRRRRN

uality Abnormality Response and Product Reca

SCURRRRNNN 4

The Company has established the Nonconforming Product Control Procedure. For nonconforming products identified during incom-
ing material inspection, in-process control, or finished product inspection, the Company implements a four-step response mecha-
nism of “immediate isolation - identification — containment - traceability” to prevent risk diffusion. Customers are notified within 12
hours after an abnormality incident occurs, and if abnormal products have already been shipped, recall procedures are promptly
initiated to minimize customer losses to the greatest extent possible. At the same time, the Company conducts root cause analysis
and implements corrective actions to prevent recurrence of similar issues.

Key Performance Indicator: Customer Rights Protection

Category i Huidong Factory | Huai An Factory 1 | Huai An Factory 2
Product safety complaint incidents Cases 0 0 0
Major product recall incidents Cases 0 0 0
****** B

Notes:1. Customer satisfaction surveys are conducted at the Group level.
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ASCRRRRNNN

Supply Chain Security and Sustainable
Procurement

uppller Lifecycle Management

\\\\\\\\\ 4

Based on the Supplier Management Control Procedure, the Company has established a digitalized, full-process management system
covering supplier onboarding, evaluation, grading, improvement, and exit, while leveraging the ERP system to dynamically manage
supplier information, qualifications, and performance.

Glorysky has elevated supply chain security and sustainable procurement to a strategic priority and is committed to building a
modern supply chain system that is resilient, agile, green, and compliant. Based on the Supplier Management Control Procedure, the
Company embeds quality, environmental protection, social responsibility, and risk management throughout the procurement pro-
cess, working collaboratively with supply chain partners to create long-term value.

ECCCRRRRNN

. ey |
upply Chain Security ‘

ECRURRRRRN

The Company adheres to a supply chain philosophy of “quality first, controllable risks, win-win cooperation, and green collabora-
tion.” With the goal of building a highly resilient, fast-response, and continuously improving supply chain network, the Company
ensures a stable supply of critical materials, optimizes overall costs, and enhances quality and sustainability across the value chain,
supporting its global business expansion and efficient fulfillment of customer needs.

To ensure a stable and reliable supply chain, the Company has established a four-tier risk response mechanism. The ERP system
automatically issues alerts for expiring supplier qualifications; contingency plans are activated during supply shortages to engage
strategic backup partners; dual sourcing is implemented for single-source incoming materials to safeguard supply security; and a
dynamic improvement mechanism is applied to underperforming suppliers, including corrective actions, suspension, or phase-out.
As of the end of the reporting period, the Company had 160 qualified suppliers, including 14 newly added during the reporting
period. The Company’ s supplier footprint reflects a stable structure characterized by “core concentration with regional diversifica-
tion,” with suppliers in Guangdong Province accounting for 56% and those in Jiangsu Province accounting for 26%. During the
reporting period, the Company’ s supply chain structure remained stable with no material changes. At least one backup supplier
was maintained for all critical materials to strengthen supply chain resilience.

Supplier Distribution in 2025:

Category Figures for 2025
Number of suppliers Nr. 160
Number of new suppliers Nr. 14
Percentage of suppliers in Guangdong % 56
Percentage of suppliers in Jiangsu % 26
Percentage of suppliers in Jiangxi % 6
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Onboarding Management

uppliers are classified into four grades—A, B, C, and D—
for onboarding management. Suppliers of critical mate-
rials must pass system certification and on-site audits,
while suppliers of automotive and medical materials are
additionally required to meet industry-specific certifica-
tion requirements. Conflict minerals suppliers must
submit the Conflict Minerals Reporting Template
(CMRT), and hazardous waste disposal service providers

must possess valid qualifications.

Audits and Risk Control:
Annual audits covering quality, processes, and social
responsibility are conducted for core and strategic
suppliers. Suppliers failing to meet requirements
must complete corrective actions within a specified
period; otherwise, their qualifications will be revoked.
The Company has also established risk control mea-
sures, including qualification alerts, emergency

response mechanisms, and blacklist management.

¢

Performance Evaluation and Grading
Quarterly assessments are conducted across five
dimensions: quality, delivery, cost, service, and sus-
tainability. Grading results are directly linked to order
allocation and development authorization. For non-
conforming suppliers, the Company implements mea-
sures including order reduction, corrective actions,
and phase-out mechanisms. Outstanding suppliers

are selected and recognized annually.

Exit Mechanism
Suppliers that fail audits, repeatedly fail to meet stan-
dards, or remain inactive for extended periods are
subject to disqualification, suspension, or blacklist
management. Any future cooperation requires re-on-

boarding and reassessment.
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ASCURNRNNN

. —|
Sustainable Procurement
| Sustainable Procurement |

SSSRRSNSSS 4

Deeply integrating Environmental, Social, and Governance (ESG) principles into procurement management, the Company promotes
sustainable development across the entire value chain through responsible procurement and builds a transparent, compliant, and
collaborative green supply chain ecosystem.

The Company has established an institutional framework centered on the Supplier Management Control Procedure and the Procure-
ment Management Control Procedure, incorporating environmental protection, social responsibility, and business ethics as basic
procurement principles. Through documents such as the Supplier Code of Conduct and the Supplier Integrity Agreement, the Com-
pany clearly communicates its ESG expectations and requirements to suppliers, ensuring procurement activities comply with appli-
cable laws and regulations, industry standards, and the Company’ s ethical standards.

Preferred Green Materials:

In raw material selection, the Company prioritizes materials compliant with domestic and international environmental
protection regulations such as RoHS, REACH, and halogen-free requirements. It actively promotes the use of green
products, including high-Tg materials and eco-friendly substrates, to reduce environmental impact at the source.

Packaging Reduction and Recycling:

The Company encourages suppliers to adopt green packaging solutions, increase the use of recyclable and biodegrad-
able materials, optimize packaging structures, and reduce packaging waste, jointly lowering the carbon footprint across
the entire value chain.

Systematic Environmental and Performance Evaluation:

In supplier onboarding and full-lifecycle management, the Company incorporates ISO 14001 Environmental Manage-
ment System certification, environmental compliance records, energy consumption, and waste management perfor-
mance into key evaluation indicators. A quarterly supplier performance rating system and an annual audit mechanism
are also implemented to conduct comprehensive evaluations across quality, delivery, service, cost, and environmental
compliance. Based on rating results, differentiated measures, including preferential order allocation, improvement
coaching, restricted procurement, and exit management, are applied to guide suppliers in continuously enhancing their
environmental, quality, and sustainability management capabilities.

Key Performance Indicator: Sustainable Procurement Management

. . . Percentage of suppliers signing the
Supplier non-compliance incidents Compan)% sSupppplierCoége ofgC0nduct

0 coses 100%

Percentage of suppliers signing procurement contracts containing environmental, labor,
human rights, and ethics clauses
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Conflict Minerals Management

The Company has developed and implemented the Operational Guidelines for Conflict Minerals Management. In accordance with
the requirements of the globally accepted Responsible Minerals Initiative (RMI), the Company conducts traceability management of
the sources of tin, tantalum, tungsten, and gold (3TG) contained in supplier products. During the reporting period, all suppliers in this
category completed conflict minerals due diligence investigations and signed the Commitment on Non-Use of Conflict Minerals.
Through annual reviews and onboarding controls for new suppliers, the Company will continue to expand conflict minerals manage-
ment toward full coverage.

Supply Chain Capacity Building

The Company adheres to the principle of “placing equal emphasis on requirements and empowerment” and continuously enhances
suppliers’ sustainability capabilities through closed-loop management covering training, audits, and corrective actions. The Compa-
ny regularly organizes supplier conferences to communicate its requirements related to quality, environmental protection, safety,
and social responsibility. At the same time, it conducts on-site environmental and social risk audits and questionnaire surveys for
suppliers, requires corrective actions within specified timeframes for identified issues, and follows up with verification, thereby driv-
ing collaborative improvement in overall supply chain management capabilities.

g - g

Supplier Empowerment Training

On October 20, 2025, the Company organized a dedicated empowerment training session for suppliers of HAN’ S drilling
machines and routing machines. The training covered topics including equipment maintenance, process control, quality

improvement, and ESG management requirements, helping suppliers strengthen technical capabilities and compliance
awareness while laying a solid foundation for long-term and stable cooperation.
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Partnering for Progress,
Growing with Society

Social Contribution
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Social Contribution

Glorysky actively fulfills its corporate social responsibility by building a diversified public welfare system cen=
tered on educational support, community welfare initiatives, and care for vulnerable groups. Through ongoing
volunteer services and targeted public welfare initiatives, the Company continuously gives backto society,
delivers humanistic care, embodies its corporate spirit of “dedication” and practices its values of “keeping
promises, responding swiftly, and taking responsibility,” demonstrating corporate responsibility and commit-

ment through concrete actions.

— [zl

Educational Support | Book Donations to Baihua Central Primary School

The Company consistently pays close attention to the healthy development of teenagers and actively practices the belief
that “learning creates value.” Through educational public welfare initiatives, it contributes to improving local basic educa-
tion conditions. In June 2025, the Company donated books to Baihua Central Primary School to empower teenagers
through knowledge sharing, stimulate students’ interest in reading, foster a strong reading culture on campus, and contrib-
ute to the development of basic education.
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Community Welfare | Community Care and Support Initiatives in Huai’ an

The Company actively promotes community co-development, with a focus on people’ s livelihood needs and support for
vulnerable groups, and continues to carry out diversified public welfare initiatives in Huai’ an. In June 2025, the Company
donated RMB 100,000 to Fugiang Community in Huai’ an City, earmarked for enhancing community public services and
improving infrastructure. In November of the same year, the Company organized volunteers to visit elderly residents, deliv-
ering daily necessities and humanistic care for the elderly and families in need. In October 2025, the Huai An Factory carried
out a material donation campaign in Huxie Community, Dongshuanggou Town, providing practical assistance to convey
corporate care, foster a mutually supportive and friendly community atmosphere, and effectively enhance residents’ sense
of gain and happiness.

ERRERED

FENNTIR ANEREE
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Sustainable Development

Performance Table I

Number of training sessions on intellectual property management Sessions 3
Cumulative number of authorized patents obtained by the Company [tems 174
Data scope: The data scope for governance-related topics is consistent with the scope of the Company’ s consoli-
dated financial statements. Cumulative number of invention patents obtained by the Company ltems 13
Cumulative number of utility model patents obtained by the Company ltems 4
G o Ve r n a n C e Number of software copyrights held by the Company ltems 25
Number of trademarks and patents approved [tems 17

Corporate Governance

[
Number of general meetings held Times 2 E n VI ro n m e n t

Number of matters considered at general meetings ltems 12 . .
Addressing Climate Change
Number of board meetings held Times 4
Number of matters considered at board meetings ltems 19 Category Huidong Factory Huai An Factory 1 Huai An Factory 2
Number of supervisory board meetings held Times 9 Total GHG emissions tCO2e 17967.68 2711862 32357.20
Number of matters considered at supervisory board meetings Items 11 Scope 1: Direct GHG emissions tCO2e 21351 1401.50 2874.20

Scope 2: Indirect GHG emissions tCO2e 17754.17 25717.12 29483.00
Anti-Commercial Bribery and Anti-Corruption

y~ HuaiAn Factory 1. Huai An Factory 2.

with guidance at th rization level for quantificat

ernmental Panel o

Climate Chang ,and the Announce

Coverage of directors receiving anti-corruption training % 100
Average training hours per director on anti-corruption training h 2
Coverage of employees receiving anti-corruption training % 100

. . Energy Management
Innovation-Driven Development

Category Unit Huidong Factory Huai An Factory 1 Huai An Factory 2
Purchased electricity kWh 58494194 49677322 32269172
R&D investment RMB 10,000 7000 NEWIELER ms 0 et 3921t
Number of R&D personnel Persons 251
Proportion of R&D personnel to the workforce % 10.62%
TS " . Water Resource Management
Ny e RS People 836 Total water withdrawal m3 341920 430860 296026

Total recycled water volume m? 93770 23732 /
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Pollution Prevention and Control

Category Huidong Factory | HuaiAnFactoryl | HuaiAn Factory2

Wastewater indicators:
Ammonia nitrogen emissions t 0.017 0.439 0.049105
Chemical oxygen demand (COD) emissions t 3.88 8.64 5.96056

Exhaust gas indicators:

Nitrogen oxides (NOx) emissions t 0.394 0.173 2.0592
Sulfur dioxide (SO2) emissions t 0 0 0
Total amount of waste 7834.24 6170.15 3637.18
Total amount of hazardous waste t 6721.09 6170.15 3383.40
Total amount of general solid waste t 1113.15 / 253.78

Social

Employee Rights Protection

Category Huidong Factory | HuaiAn Factoryl| HuaiAn Factory2

Coverage rate of social responsibility-related training

Number of child labor incidents Cases 0 0 0
Number of forced laborincidents Cases 0 0 0
Number of discrimination and harassment incidents Cases 0 0 0

Talent Acquisition and Retention

Category Huidong Factory Huai An Factory 1 | HuaiAn Factory 2

Total number of employees Persons
Specifically: by gender
Number of male employees Persons 624 408 450

Number of female employees Persons 347 303 232
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Category i Huidong Factory | HuaiAn Factory1l | HuaiAn Factory 2

Specifically: by age

Number of employees under 30 Persons 288 217 304
Number of employees aged 30-50 Persons 613 471 373
Number of employees aged over 50 Persons 70 23 5

Specifically: by region

Number of employees in China
(including Hong Kong, Macao and Taiwan) Persons 9rl 711 682
Number of employees overseas Persons 0 0 0

Specifically: by education level

Number of employees with junior

college education or below Persons 2 663 659

Number of employees with bachelor’ s degrees Persons 97 40 22
Number of employees with master’ s degrees Persons 2 2 1
Number of employees with doctoral degrees Persons 1 0 0
b s o X s
Number of female senior executives Persons 10 8 0
Percentage of female senior executives % 20.41 27.27 0

Talent Development

Category Huidong Factory | HuaiAn Factory1l | HuaiAn Factory 2

Total number of trainees Persons
Total training hours h 18683 12588 10073
Average training hours per person h 19.1 177 14.8
Annual training investment RMB 10,000 32 0.15 0.15
Number of promoted employees Persons 42 69 31

Compensation and Benefits

Category Huidong Factory Huai An Factory 1 | Huai An Factory 2

Average annual compensation for male employees RMB 10,000

Average annual compensation for female employees ~ RMB 10,000 0.77 0.56 0.58
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Occupational Health and Safety

Category Huidong Factory | HuaiAn Factory1 | HuaiAn Factory 2

Coverage of occupational health checkups

Number of trainees Persons 682 711 682

Training hours received h 16368 1450 1364

Coverage of employees receiving OHS-related training % 100 100 100
Number of emergency drill sessions Sessions 7 4 1
OHS investment RMB 10,000 28.03 16.85 60
Number of minor work-related injury incidents Cases 0 2 0
Number of serious work-related injury incidents Cases 0 0 0

Notes:OHS investments cover fire protection and emergency response, employee training, health checkups, institution testing, and machinery and equipment.

Customer Rights Protection
Product safety complaint incidents Cases
Major product recall incidents Cases 0 0

Customer satisfaction score % 97.83

Notes:1. Customer satisfaction surveys are conducted at the Group level.

Supply Chain Security and Sustainable Procurement

0

Number of suppliers Nr. 160
Number of new suppliers Nr. 14
Percentage of suppliersin Guangdong % 56
Percentage of suppliers in Jiangsu % 26
Percentage of suppliers in Jiangxi % 6
Supplier non-compliance incidents Cases 0
Percentage of suppliers signing the Company’ s Supplier Code of Conduct % 100
Percentage of suppliers signing procurement contracts containing environmental,
. . % 100
labor, human rights, and ethics clauses
Percentage of suppliers subject to environmental and social practice questionnaire surveys % 37
Percentage of suppliers subject to on-site environmental and social practice audits % 63
Percentage of suppliers subject to conflict minerals due diligence % 100
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Global Reporting Initiative (GRI Standards 2021) Index Table

Glorysky reported the information cited in this GRI Index with reference to the GRI

Instructions for Use standards from January 1, 2025 to December 31, 2025.

GRI 1 used GRI 1: Foundation 2021

Disclosures Section(s)

GRI 2: General Disclosures 2021

The organization and its reporting practices

2-1 Organizational details About the Report
2-2 Entities included in the organization's sustainability reporting ~ About the Report
2-3 Reporting period, frequency and contact point About the Report

2-4 Restatements of information About the Report

Activities and workers

Corporate Business; Supply Chain Security and

2-6 Activities, value chain and other business relationships :
Sustainable Procurement

2-7 Employees Talent Acquisition and Retention
Governance

2-9 Governance structure and composition Corporate Governance

2-10 Nomination and selection of the highest governance body Corporate Governance

2-11 Chair of the highest governance body Corporate Governance

2-12 Role of the highest governance body in overseeing the

. Corporate Governance
management of impacts

2-13 Delegation of responsibility for managing impacts Corporate Governance

Strategy, policies and practices
2-23 Policy commitments ALL

2-26 Mechanisms for seeking advice and raising concerns Stakeholder Engagement
2-27 Compliance with laws and regulations Anti-Commercial Bribery and Anti-Corruption

2-28 Membership associations Association Memberships

Stakeholder Engagement

2-29 Approach to stakeholder engagement Stakeholder Engagement

GRI 3: Material Topics 2021

3-1 Process to determine material topics Materiality Assessment Analysis

3-2 List of material topics Materiality Assessment Analysis
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Disclosures Section(s)

Economy

GRI 204: Procurement Practices 2016

204-1 Proportion of spending on local suppliers

Supply Chain Security and Sustainable Procurement

GRI 205: Anti-corruption 2016
3-3 Management of material topics

205-2 Communication and training about anti-corruption policies
and procedures

Anti-Commercial Bribery and Anti-Corruption

Anti-Commercial Bribery and Anti-Corruption

Disclosures

GRI 308: Supplier Environmental Assessment 2016

3-3 Management of material topics

308-1 New suppliers that were screened using environmental
criteria

Section(s)

Supply Chain Security and Sustainable Procurement

Supply Chain Security and Sustainable Procurement

2025SUSTAINABILITY REPORT | ContentIndex

Social

GRI 206: Anti-competitive Behavior 2016

3-3 Management of material topics

206-1 Legal actions for anti-competitive behavior, antitrust, and
monopoly practices

Anti-Unfair Competition
Anti-Unfair Competition

GRI401: Employment 2016
3-3 Management of material topics

401-2 Benefits provided to full-time employees that are not
provided to temporary or part-time employees

Employee Rights Protection
Compensation and Benefits

Environment

GRI 301: Materials 2016
3-3 Management of material topics

301-3 Reclaimed products and their packaging materials

Green Innovation and Circular Economy

Green Innovation and Circular Economy

GRI 302: Energy 2016

3-3 Management of material topics

302-1 Energy consumption within the organization
302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

Energy Management
Energy Management
Energy Management

Energy Management

GRI 303: Water and Effluents 2018

3-3 Management of material topics

303-1 Interactions with water as a shared resource
303-2 Management of water discharge-related impacts
303-3 Water withdrawal

303-4 Water discharge

Water Resource Management
Water Resource Management
Pollution Prevention and Control
Water Resource Management

Pollution Prevention and Control

GRI403: Occupational Health and Safety 2018
3-3 Management of material topics

403-1 Occupational health and safety management system

403-2 Hazard identification, risk assessment, and incident
investigation
403-3 Occupational health services

403-4 Worker participation, consultation, and communication on
occupational health and safety
403-5 Worker training on occupational health and safety

403-6 Promotion of worker health

403-7 Prevention and mitigation of occupational health and safety
impacts directly linked by business relationships

403-8 Workers covered by an occupational health and safety
management system

403-9 Work-related injuries

403-10 Work-related ill health

Occupational Health and Safety

Occupational Health and Safety Management System
Occupational Health and Safety Risk Control

Occupational Health and Safety Risk Control
Building a Health and Safety Culture

Building a Health and Safety Culture

Occupational Health and Safety Risk Control
Occupational Health and Safety Risk Control
Occupational Health and Safety Management System
Work-Related Injury Management

Occupational Health and Safety Risk Control

GRI 404: Training and Education 2016
3-3 Management of material topics

404-2 Programs for upgrading employee skills and transition
assistance programs

404-3 Percentage of employees receiving regular performance
and career development reviews

Talent Development
Talent Development

Talent Development

GRI 305: Emissions 2016
3-3 Management of material topics
305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

Addressing Climate Change
Addressing Climate Change

Addressing Climate Change

GRI 405: Diversity and Equal Opportunity 2016

3-3 Management of material topics

405-1 Diversity of governance bodies and employees

Employee Rights Protection; Talent Acquisition and Retention

Talent Acquisition and Retention

GRI 306: Waste 2020

3-3 Management of material topics

306-1 Waste generation and significant waste-related impacts
306-2 Management of significant waste-related impacts

306-3 Waste generated

306-5 Waste directed to disposal

Pollution Prevention and Control
Pollution Prevention and Control
Pollution Prevention and Control
Pollution Prevention and Control

Pollution Prevention and Control

GRI 406: Non-discrimination 2016

3-3 Management of material topics

406-1 Incidents of discrimination and corrective actions taken

Employee Rights Protection
Employee Rights Protection

GRI 408: Child Labor 2016
3-3 Management of material topics

408-1 Operations and suppliers at significant risk for incidents of
child labor

Employee Rights Protection
Employee Rights Protection
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Disclosures Section(s)

GRI1409: Forced or Compulsory Labor 2016
3-3 Management of material topics Employee Rights Protection

409-1 Operations and suppliers at significant risk for incidents Employee Rights Protection
of forced or compulsory labor

GRI1414: Supplier Social Assessment 2016

3-3 Management of material topics Supply Chain Security and Sustainable Procurement

414-1 New suppliers that were screened using social criteria Supply Chain Security and Sustainable Procurement

GRI 416: Customer Health and Safety 2016
3-3 Management of material topics Product Quality; Customer Rights Protection

416-2 Incidents of non-compliance concerning the health and Customer Rights Protection
safety impacts of products and services

GRI418: Customer Privacy 2016
3-3 Management of material topics Information Security and Privacy Protection

418-1 Substantiated complaints concerning breaches of customer  Information Security and Privacy Protection
privacy and losses of customer data

Feedback Form

Dear readers,
Thank you for reading the 2025 Sustainability Report published by Glorysky. To help us continue improving the quality of our
reports, we sincerely invite you to take 2-3 minutes to complete this feedback form. Your feedback will help us better present

our sustainability performance and responsibility practices.

I.Your Feedback (Please check the appropriate box)

. . Strongl
Evaluation Content Strongly agree  Agree Neutral Disagree disag?e}é

Do you think this report addresses the sustainability issues you care about?

Do you find the content and layout of this report clear and easy to understand?
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Do you think the structure of this report is appropriate?

Do you think the issues disclosed in the report are sufficient?

Will you continue to follow Glorysky’ s sustainability reports in the future?

Which part of this report did you find most compelling? (Please specify)

What topics would you like to see included in Glorysky’ s future sustainability
reports? (Please specify)

What are your expectations for our future sustainability reports? (Please specify)

Il. Contact Information (Optional; Glorysky will keep your personal information confidential)

Name Phone call E-mail

Ill. Contact Us

Please send the feedback form to the email address: hr@glorysky. com.cn, or contact us by phone at 0752-8920668.
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